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The Annual Quality Assurance Report (AQAR) of the IQAC

Part — A

Vidyavati Mukand Lal Girls College

- il

1.1 Mame of ithe Inshitutjon

.2 Address Line |

Dayanand Nagar

Address Line 2

Ghaziabad
City/Town
State Uttar Pradesh
Pin Code 201001

Instiwwtion e-mail address

IEcoltege.com

Ol b rediffingil.com

Contacl Wos.

0120-2717060, 2716317, 2750682

Mame ol the Head of the Institution:

Dr. Indrani

Tel. Mo with §TD Code:

Mabile:

0939111692



vmlgpe2007@redillmail.com

1QAC e-mail address:

1.3 NAAC Track ID No. 13776

OR

|4 NAAC Execolive Commitliee No. & Daie: EC/AYRAR4Z DL Jan. 2013 l:fﬂr ED'[EEE}
EC/ALRARAQ?G  for Department  of

Educalinon

www. ymigeollege.com

1.5 Wehsile address:

Web-link of the AQAR:
http://aanv . vmlgeollege.com/AQAR._2015-16.docx

1.6 Accreditation Delalls

[ F | Crade Percenlage (\CGPA
S1L = - Year of
Cyel Ed i idi i
No. yecle College ucation College Education Aceredilation Yalidity Period
Cept. Dept,
B B+ 4" Nov. 2004 10 4
| [ Cyele 0% Talg 2005
[ i " Nov. 2009
5" Jan. 2013 1o
2 | 2™Cycle A A 3.05 3020 | 3" Jan. 2013 4™ Jan. 2018
1.7 Date of Establishment of [QAC : DD/MMAYYYY 03-01-2005
201516
1.8 AQAR of the yeur {for example 2010-11)

1.9 Details of the previous year’s AQAR submited 10 NAAC after the latest Assessment and
Accreditation by NAAC

AQAR for 2012-13 submittcd on 08" January, 2016
(‘A’ Grade awarded by NAAC on 5" Jan. 2013)

b e ]
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http://www.vmlgcollege.com/AQAR_2015-16.docx

1.9 Inslitutional Stelus

University State [+ ] Central ]:] Deemed [ | Private |
Affiliated College Yes No [__]
Constiluent College Yes [ ] Mo
Autonomous college of UGC Yes [ | No

Regulatory Agency approved [nstilnion Yes | v | No

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Instituwtion  Co-education |:| Men D Wamen
Urban Rural EI Tribal ]:|

Financial Stafus Grant-in-aid uGc 2(n [~] vGEC 12B

Grant-insaid + Self Financing Tolally Self-financing D

[.10 Type of Facully/Programme

Arls . Bcience Commerce Law EI PEI (Phys Edu) Ij__l

TEI (Edu] Engineering E] Health Science E‘ Management ]:_-|

Others (Specify) Computer Science

I.1'l Name of che AfFilialing University (for the Colfleges) Chaydhary Charan Singh
University, Meerut

1.12 Special status conlerred by Central/ State Government— UGC/CSIR/DST/DBT/AICMR elc

Auionomy by Stale/Central Govi. / University NO

=sss--——
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University with Potential for Excellence

DST Siar Scheme

LIGC-5pecial Assistance Programme

UGC-Innovative PG programmes

UGC-COF Programmes

NA

NO

NO

NG

NO

2. IQAC Composition and Activities

2.1 Mo. ol Teachers

2.2 Mo, of Administrative/Technieal swalT
2.3 No. of students

2.4 No. of Management represenlelives
2.5 No. of Alumni

2. 6 Mo. of any other stakehalder and

community represenlatives

2.7 No. of Employers/ Industrialists

2.8 No. of other Extemal Experts

2.8 Total No. al members

2.10 Mo, ol I3AC meetings held

UGC-CPE

YES

UGC-CE

DST-FI15T

Any olher {Specify)

Mil

Wil

13

06

NO

NO

NO
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02

2.11 No. of meslings with various stakeholders: No. [ il Faculty

Non-Teaching S1afF| wy Swdents| o1 Alumni Nil Others | nil

2.12 Has [QAC received any funding from UGC during the year? Yes [ | No

Nil

1l'yes, mention the amounl

2.13 Seminars and Conferences (only quality related)

(i} No. of Seminars/Cenferences! Workshops/Symposie argenized by the 1QAC -

Total Nos. | Nil |International | Nil | National Nil State | Nil |Institution Level | Nil

{ii) Themes Nil

2.14 Significanl Activilies and contributions made by IQAC

1. Reviewed the depanmental repori and individual achievements of the faculy.

2. Academic calendar was prepared.

3. Studenls (eedback was laken on curricular and co-curriculer aspects and infrastructure
facillies of the college and as per their report further plan was made and necessary actions
were taken. '

Molivaled faculry wo participale in seminars and conferences.
5 Motivated teachers to make maximum use of ICT in classroom teaching.

2.15 Plan aof Action by IQAC/Dulcome

The plan of action chalked qut by the IQAC in the beginning of the year towards quelity enhancement
and the outcome achieved by the end of the year*

At the beginning of the session the IQAC motivated the departmenis and committees 1o plan quality
enhancing eclivitics and programmes during the session. The academic aclivity calendar for session
2015-16 in attached herewith as annexure-1. The HODs/Incharges were requested to submil the
summary/report of the activity at the end of he session to IQAC who further forwarded it for publication

in college Magazine.

Plan of Action Achievemenis

Activity calendar 201 5-16 attached as Annexure-|

“*Atiach the Academic Calendar of the year as Annexure.

R
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'2.16 Whether the AQAR was placed in statirtory body Yes| v No

Management 7 Syndicare « | Any other body %

Provide the delails of actian taken ;-

o In pre-finalization stage, the [QAC repart was discussed in sub menaging commitiee mesting, then
it was considered to be the final report ang ready to send to NAAC, Bangalors,

- The committes recommended to check oyt the action plan on the basis of IQAC recommendations,

- The report was sent 1p management committee of the college and suggeStions from management
were received. Furthers, IQAC meeting was called and sugpestions from managemen! wera

discussed, end incorporate, where necessary.

. Page 7




Part — B
|. Curricular Aspects

1.1 Derails about Academic Programmes

Number of MNumber of Number of ST
Level of the .. . added / Career
exisling programmes added | self-financing .
Programme Programmes during the year * PrOErammes T
programmes
PhiD 9 - . -
PG ) 8 - 3 -
UG 5 - 3 -
PG Diploma - = = =
Advanced Diploma - = - -
Diploma - - = =
Certificate - - - 05
Others N - 2 - -
| Total 22 Nil 06 : 05
~ Interdisciplinary = = = 0]
~ Innovalive ' - - - =
1.2 (i} Flexibility of the Curriculum: CBCS/Cors/Elective oplion / Open options
{ii) Patlern of programmes:
 Paltem Number of programmes
T Semester 9
Trimester Nol run by the University
Annual 4

1.3 Feedback from stakehalders®  Alumni| nir | Parents| nj Employer| nji |Students | v
(O aff aspects)

Mode of feedback  :  Qnline | N0 [Manual | ¥ |Co-operating schools (for PEL) | Nil

*An analysls of the feedbach is attached in the Apuexore {Annexure-If)

|.4 Whether there is any revision/updaie of regulation or syllabi, if yes, mention their salient aspects,

Board of Swdies of C.C.5, University, Meerul is the body that can revise ar vpdale the syllabus, [l works in
aecordance ol U.P. Stale Government's Unified Syllabus. In 2015216 change wes applied at B.A. 11T level in
Economics, Home Science, Political Science end Sociology. Its salient aspecls are:-

*  The syllabus [s more comprehensive.

* i prepares sidents for compelitive exam in objeclive Lype.

* It makes students socially commited, intellactually inclined and Furure oriented.

*  The new syllabus is more field oriented and has applied aspeer.

1.5 Any new Department/Centre introduced during the year. If yes, pive details.

Mo
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Criterion = Il

2. Teaching, Learning and Evaluation

2.1 Tolal No. of Tolal Asst. Professors | Associale Professors | Professars | Others
permanent faculty 25 15 Nil Nil
2.2 No. of permanent laculty with Ph.D. 23
2.3 No. of Faculty Positians il Associale Professors | Others Total
Recruited (R} and Vacant {V) il o
during the year R v R v R Vv R v R Vv
- 17 |- o1 - - - - - 18
2.4 No. of Guest and Visiting faculty and Temporary faculty | 17 Guest Nil Nil
Faculty =
2.5 Faculty participation in conferences and symposia:
No. of Faculty | Intemational level | Mationa) level | State level
Attended 2, 10 2
Presented papers ! 67 Nil
Resource Persons 2 4 Nil
2.6 [nnovative processes adopled by the instilution in Teaching and Leaming:
1. Monitoring of eampletion of syllabus from timé 1o time through depermental meetings.
2, Workshop on Excel and Power-point presentation.
3 Orienlation program was orpanises 10 acqualnl sludenls lowards curricular and co-curtecular

N o &

schedule of the session.

physical edocaiion,

Organisation of acadentic competition.

Q, P.G. swdenis use SPSS in wtheir research work,

Workshop on Arts and Aesthetic was organised by the deponiment of Education.
L5 days Kﬁo-Khn camp was arganized by Lthe department of physical Educalion.
15 days volley ball camp was organized by the department of Physical Educarion.
4 days workshop for B.A, 1[I year Physical Education Students on computer application in

Page 9
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B. &c. (H.5c.) I 45 - 3B 5 - 05.55%
M. Se. (C. & T 25 Resuh Awailed
M. Sc, (F. & W3 10 Resulr Awailed
B.C.A.lII 47 - - - - 97.87%
B. Ed. 33 Resull Awaired
M. Ed. - Mo Admission
2.12 How does IQAC Contribute/Moniior/Evaluate the Teaching & Leaming processes :
2.13 Initiatives undertaken lowards faculty development
Facultv / Staff Developmient Pragrammes Nu"?;:ﬂ;;g? ;”h-p
Refresher courses Nil
UGC — Faculty lmprovement Programme 01
HRD programmes 03
-Grientatiun programmes Nil
Faculty exchange pr;}gramme Mil
S1aff training conducted by the university Nil
Siaff Iraining conducted by other institulions 03
Summer / Winter schools, Workshops, etc. 06
Others SPSS 13
2.14 Details of Administrative and Technical stall
Caegory Number of ' Number of Wumber of Mumber of
Permanent Vacant permanent positions [led
Employees Positions positions filled temporerily
during the Year
Adminiswrative Saff 13 07 Nil 06
Technical StafT oz Nil Mil 10
{Book Lifter |
& Book
Binder in
Library)

Page 11




Criterion = 11l

3. Research, Consultancy and Extension

3.1 Initarives of the IQAC in Sensitizing/Promoting Research Climate in Lhe institulion

The IQAC takes initiatives by informing all the department and committee through meetings about
required fonds and grants of UGC 1o be uiilized on varions projects. The IQAC also shares the
information ond recommendation of funding agencies with the departments. Members actively
participare in meeling organized within the institution as well as olher bodies at the: University etc.

1.2 Delails regarding major projects
Completed | Ongoing Sanctioned Submited
MNumber Nil Mil Nil ol
Outlay in Rs. Lakhs il Nil Nil 18 Lakh
3.0 Derails regarding mingr projects
- Completed | Ongoing San¢lioned Submitted
Number Mil Nil Hil Nil
Crutlay in Rs. Lakhs Nil Nil il Wil
34 Details on research publications
International Malional Others
Peer Review Journals 03 07 Nil
Non-Peer Review Journals Nil Nz Nil
e-Jounals 03 04 il
Conlerence proceedings 02 03 Nil
3.5 Derails an Impac! [aclor of publications:
Range | g1 Average | 4% h-index | 3 45 Nos. in SCOPUS) aqca72AAGAEI14AB

1.6 Research funds sanctioned and reccived from various lunding agencies, industry and other organisations

Nature of the Project Duralion Name of the Tulal.gram Received
Year funding Agency | sanctioned

Major projects Nil Mil Nil Wil

Minor Projecls Nil Nil Nil Nil

Interdisciplinary Projects Nil Nil Nil Nil

Industry sponsored Nil Nil Nil il

Projects sponsored by Lhe : : 2 ;
| LJn]Jversit:f:’ College ! il i L Nil

S e i N Nl Nil Bl

Any other(Specily) Nl

Tolal Nil Nil Nil Nil

ﬁ
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3.7 No. of books published

3.8 No. of University Depertments receiving funds from

3.9 For calleges

1.10 Revenue generaled through consullancy

3.1 1 No. of conlerences

organized by he
Instilution

3.13 No. of callaborations

i) With ISBN No. 4 Chapters in Edited Books | 4
i) Without [SBN Na. il
UGC-SAP| ma CAS | ya DST-FIST NA
DPE NA DBT Scheme/funds | NA
Aulonomy | wa CPE | - DBT Star Scheme NA
INSPIRE | CE NA Any Other (specify)
12" 5 year plan Grant
Developmental Grani
Mil
Lavel International | National | State | University | College
N Departmental
Nurhber Nil Nil Nil Nil 06
Spensoring | Nil Nil Nil | Nil Nil
agencies
3.12 No. of faeulty served as experts, chairpersons or resource persons 18
International | i | Mational | ap Any other | pp
Nil

3.14 Mo. ol Tinkages created during this year

3.15 Total budget for research for current year in lakhs :

From Funding agency

Toial

3.16 Mo. of palents received this year

Nil From Management ol University/College | Nil
Nil
Type of Palenl Number
_ | Applied Mil
National T il
] Applied Nil
Internaticnal T Nil
_— Applied Nil
Commercialised Gmn red N

Fage 13




3.17 No. of research awards/ recognilions received by faculty and research lellows
Of the instilule in the year "

Teral | [niemational | National | Slae | University | Dist | College

04 il 2 1 | Nil
318 No. of Tacully rom (he Insiitution 8
who are Ph. D. Guides
and students registered under them 7
3.19 No. of Ph.D. awarded by leculty Irom the Institution 9

3.20 No. of Research scholars receiving the Fellowships (Newly enrclled + exisling ones)

JRF | 9 SRF | 2 Project Fellows | po Any other 2 PDF

1.21 No. of students Perticipated in N5S events:

) University level | pjp | State level Nil
National level Nil [nternational level Nl
1.22 No. of sudents participated in NCC evems:
University level | py Slale level o1
Malional level [nternational level|
05 Nil

3.23 No. of Awards won in NS8S;

University level Nil Siate level Nil
National level il Inlemnalional level Nil
3.2d No. of Awards won in NCC:
University level | . Stale level Nil
Mational level [nlernational level
01 Mil
3.25 Mo. of Extension activilies organized
University forum | Nil Collepe forum | 04
NCC 4 NS5 Any other

Page 14



3.26  Major Activilies during the year in the sphere of extension activities and Instilutional Social
Responsibility:-

NCC- l.
%
]
N5S5- l.
2
3.
4
Others :
Rangers: 1.
2.

Collepge Forum :
l.

Awareness rally on Blood Donation.
Bharat Swachhata Abhiyan.
Blood Danation by NCC Students.

7 Days Shivir (Camp) Theme-Polytheen Ban Distribution of handmade bags through
awareness rally.

Unit | and 2 helped in organising Blood Denation Mele end Preeti Bhoj on Founder Day.
Plantation by N5S students on Government order.

Nest —Disirfbulion to students of the college-theme '"Gaurraiya Bachoo'.

Tenl Making,
Rally on Blood Donation.

Adoplion of slum school —Giving Nutrients, sanilation and hygiene awareness to
siudents, distribution of educalional. Material end games

1. Preparation of charts and posiers on social issues,

3. Visil W organic farming hall.

4. Blood donation Mele

5. Preeti Bhoj on Founder’s day in which more than 3 thousand persons take [unch.
H. Sc. (5F8) :-

. Wisll to organic farming hall,
Collepe Functions :- -

!.  Blood Donation Mela .

2. Preeti Bhoj on Funder's Day on D5 Jaauary, 2017

Page 15



Criterion - IV
4. Infrastructure and Learning Resources

4.1 Details of increese in infrastruclure facililies:

Facilities Existing | Newly created | Source of Total
Fund
Campus area 4.376 Nil - 4.876
‘ Acre. Acre.
Class rooms 33 Nil - -
Laboralories 20 Nil - -
Seminar Halls 01 Nil Nil 01
No. of importanl equipmenis purchased | Edu. 79 | Psy. Test CPE 58751.00
(> 1-0 lakh) duang the current year. Psy. Edu. — 06
Psy. -
Value of the equipment purchased L 17 . 31 CCTY CPE+ 27574500
during the year (Rs. in Lakhs) o o Camera
. Ni
2. 0l Sound CPE | 1062337.00
System
1061636.00
3. 02 Rain
W Collega
aler
- B . Funds
arvesling
Others 63541.00 116! Books CPE+ J128231.00
uGc
4.2 Computerization of administration and library
Compulerization of 5 depariments in library, All departmenl are on bar code naw.
4.3 Library services:
Existing Newly added Total
No. Value No. Velue No. Value
Text Books 63541+ 2 | 5799176.68 | 1161 417231 64702+ | 6216407.68
Ch 2CD
Relerence Books
e-Books Nil Nil Nil Nil Wil Nil
Joumnls/ Perigdale 108 1579246.50 5 162098 13 32004450
e-Joumals - - ] 162098 3 162098.00
Digital Dalabase 6154142 | 5799176.68 | 116l 417231 | 64702+ | 621640.68
CcD 2CD
CD & Video wilh 332 26038 06 318
books ;
Others (specify) DELNET (Membership) on Line Journals,

4.4 Technology up gradation {overall} o
S ——
: Pape 16



Total Compuiers 7 . - -
ompueat rowsing, UmpuLeEr
Labs Inierney Cenires Conres OfMice Depar-ments Others
eskiop Lapiop
Existing 171 6 |7 Yes 1 4 2 All Depis, -
Added Ul 0l Ml Yes Ml il Ml I Administrative | _
OfMice
1 Frincipal
Ollice
Tutal 172 17 7 Yoz ! 4 2 All Depis, =
L

4.5 Compurer, Internel access, raining to leaghers and sivdents and an

upgradaiion (Networking, e-Governance ete )

¥ other programme for technology

o pd e

College campus in Wi-Fi (riendly. .
3 days workshop on SPSS Training was crganised for weachers, M. Ed. Students and research scholars,
5 Days workshop was conducied for B.Ed. studenls on how 1o Prepare power poinl presenalion.
4 Days workshop on ‘Compuler Applications and stafistics was organised by the depaniment of physical

SCitnce.

4.6 Amounl spent on matnienance_in lakhs :
i) ICT |
1i) Campus [nfrastructure and facilities
iii) Equipments

iv) Others

Total :

0.81

32,08

Nil

0.81

33.70

Page 17




Criterion -V
5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awarencss about Student Support Services

Role. objectives & funclions of IQAC are informed to the students through Prospectus,
websile and also informed on intreduction day. Students are conlinucusly made aware of
all support services availabie for them through various committes Incharges and college
Principal.

5.2 Efforts made by the institution for iracking the progression

*  Student [riendly lime-1able (keeping in mind the disiance the studenl is coming from). It has
been found 1o be one of the rezsons [or drop-oul as the college caters 1o gitls from adjoining
villages as well as the sub-urhan areas,

. Financial support (in the form of fee waive ofT, provision of unilorms, books through book
bank. raw malerial is provided by the Deparimeni of Home Science, Psychology and all Sell
funded depariments lor practical work). This benefii proves a motivalion

. It has been observed that many pirls discontinue the swdies due 10 morriage, chiid bearing
and child rearing and other personal reasons, Svch sudents are idemified and counselling is
provided to them by the teachers of concemed Depariments as well o by Guidance and
Counselling Cell ol the collepe

- I'he teaching depariments offer counselling 1o the swdems through inleraciions oulside class.
Departmental meetings are held to address fssues sueh as long sbsenieeism and
undemperformances.

. Periodical tests in all deparimenis.
. Frospects are revised every year o make studenls aware of 1he change in rules and siudent
suppor syslgm.

5.3 (a) Tolal Number of srudents UG | PG | Ph.D. | Otlrers
2364 | 518 | 51 Nil

{b) Mo, of students outside the state

{c) Mo. of intemational studenrs Nil
No | % No | %
Men [ i) Women Nil
Last Year This Year
General SC 5T | OBC  Physically | Minority | Toual | Gienernl  SC ST | OBC Ehysically | Minory | Toml
Challenged Challtenged
1484 696 - Q10 {1 29 A337 1109 59{5‘ or 716 Mil 246 2RA2
Demand ralio Dropoul %

ﬁ
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3.4 Details of student support mechanism for coaching for competitive examinations (If any)

Nil

No. ol siudents beneficiaries Nil

5.5 No. of students qualified in Lhese examinations

NET 01 SET/SLET | Wil GATE il CAT Nil

IAS/APS ete [ o] State PSC [ UPSC [ it | Others | g jpp

5.6 Details of student counselling and career guidance

The cell works throughour the year. It begins helping students in selection of subjeci
combinalions al the lime of admission and guides them about fulure cereer In paru-:ular
subject. The cell is available for counselling every academic and career related queries of Lhe
student. [nformation related to placement and shorl term courses are displayed for the
sudenis. The members of the cell helped the swdents in submission of online annual
examination form as the majority of the students weére nol aware of some of the new policies
of the universily.

Members of the cell are from different faculties and thus (hey help students by guiding them
with courses and subject related queries. Members 1ake keen efforts in pmwdlng every job
opporunity crealed in the lNledrelated 1o their respeciive degree.

Ma. of students benefitted 100 Approx.

5.7 Details ol campus placement

On campiis Off Campus
Number of Number of Students Number of Number of Students Placed
(Qrganizations Participated Students Placed
Vislted :
Mi N1l Mi a6

5.8 Details of gender sensitizalion programmes

hil

5.9 Sludenls Activilies

591 No. of students participaled in Sports, Games and other evenrs

State/ University level | 28 Nalional level | 03 International level Nil
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No. of students participaled in cultural evenis

Stalef University level 06 National level Nil [ntemnatignal Jevel Nil

592  No. ol medals fawards won by students in Sports, Games and other events

Sports : State/ University level | gg National level | nif [nternational level Nil

Culral: State! Universily level | 01 Nalional level | Nil Taternational level | Nil

5.10 Scholarships and Financial Support

MNumber of
Amounlt
siudents
Financial support from institution Mil . Nil |
Financial support from government Govi. Provides it direcily ro the students so college |
has no recordation, '
Financial suppori from other sources - fy -
Number of stwdents who received ' - -
Internetional/ National recognitions
511 Student organised / initiatives
Fairs : State/ University level | Nil National level | Nil Internaticnal level | Nil
Exhibition: Stele/ University level | i Netional level | pjj International level | pj)

5.12 No, of social initiatives undertaken by the students
s Adaption of slum school —Giving Nutrients, sanitation and hygiene awareness lo students,
distribution of educational. Mawerial and games.
*  Prepamntion of charts and posiers on social issues.
= Visil lo organic farming hail,
= Blood donation Bela.
» Preeli Bhoj on founder’s day in which more than 3 thousand persons take lunch,

5.13 Major grievances of students {if any) redressed:
The greeneries of the students are brought forward to notice through :-

| Suggestion boxes installed in the campus.
2. Communicated 1o the departmenial teachers.
3. Direclly addressed to the Principal.
4. Through Procrors/Prefects,
Major grievances’ during the session were related to :-

1. Washroom in each block.
2, Drinking water supply.
3. Time wable changes.
All the above issues were sorted out amicably afer discussing with the Principal and administrative stefT.
The college elections also posed problems but were handled well by the Samasya Nislaaran Samiti.

B O e —
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Criterion - V|

6. Governance, Leadership and Management

.1 State the Vision and Mission of the institution

Vision and Mission of the Institution has been srated in the memorandum of Association of
Vidya Kendra, the registered society running ihis instilution. They are os under:-
I. To promote, encourage and impart education and practical training which may be literal,
cullural and commercial, medical, technical, agricultural or any other type.
2. To provide facililics and encournge research guidance and experiments in eny of the
sphere menlioned above,
3. To provide residential, recreational and cultural facilities 1o the students and staiT of the
Kendra. .
4. To help the students of the Kendra in getling suilable employment,
3. To help the students of the Kendra hnancially by means of scholarship etc. during the
period of their study al the Kendra,
6. To arrange and promote the sending the student and staff of the Kendra to other
institutions for advanced study. practical training in India or abroad at full or partial
expenscs of the Kendra:
The college ensures that ils vision and mission are in line with the Natignal Policies of Higher
Educarion through its promotion of- '

* [nclusiveness in all programmes

= Relcvance of the programmes it provides

*  Value companeni
Efforts are directed al quality sustenance and enhancement,

6.2 Does the Instilulion has a management Information Syslem

The institution is planning to arrange MIS bul at present it has fully aulomated system which is
largely manual in nature. The information such as admission rules, admission duties, university
hotification are displayed on the website of the instiiution. E-mail facitily is open for any
queries’. Accounts dala are also fully computerized.

Yes, the instilution uses the various data and information oblained from the feedback in
decision making and performance improvement.

1 Feedback is given by the staff in the form of oral and written submission to the
managemenl which are given due consideradon in the meelings,

2. Studewms are given z feedback questionnaire named “Styedens’ College  Evaluaiion
Lerforma’ which hos various questions related 1o curricular, co-curricular znd
extracurricular aspects and Iheir views an them, Some questions are apen-cnded in order (o
letch the sludent's opinions on necessary improvements. The proforma is given to 10-15 %
students {randomly selecied) fram each class of each programme. The collected data is
analyzed and interpreted for further improvement in ihe college. Institulion get the
feedback from the suggestion (complaint) boxes which are aveilable ar various places in
the college where the siudenis may put their problems or suggestions in written regarding
library, teaching, class rooms, time-lable, water facility, furniture, office, samitation,
canleen ele, .

3. Feedback from departmenss and faculty is laken into accouni with regard o various
academic matters such as planning the activity schedule or start ing new courses enc.

Feedback from the committees is used in decision making pertaining 10 the responsibility of the

particular comminee,
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6.3 Quality Improvement strategies adopled by the instilution for each ol the following:

6.).1 Curricelum Development

I. The academic proprammes are in line with the institution’s goals and objectives. The curriculum
prepared is well lransacted to the sludents after being planned and critically thought by Lhe
members of the Board of Studies, Mijor level ol revamping and resmructuring has been done in
the syllabi in most of the programmes (undergraduate & posteraduate, both) in last two years.
The curriculum offered now has multiple dimensions. It deals in providing in-depth fundamental
as well as general knowledge in the subject chosen by the student. 1t js helping the student
develop comprehension, analytical and communicative skills leading 10 imellechual
development, The applied, vacational and eareer oriemed components have been incorporaled to
sharpen the employabiliry skills of the learmers,

2. The eumiculum s basically prepared by the members of Board of Swdies. The curmiculum
offered now has multiple dimensional. Emphasis is given on development of comprehension,
analytical and communicative skills leading to intellectual development. The applied. vocational
and carrier oriented components were also cansidered,

3 Faculty member of the instiluiion worked as member of Board of Studies in C.C.5. University,
Meerur.

L¥E]

6.3.2 Teaching and Learn ing

I. The College management plays an active role in keeping its commitment, leadership role and

involvement. The Principal is the administrative head responsible for managing the institution

within campus, With the support of college administration, she ensurés the involvement of all

stakeholders in the effective transaction of teaching learning process.

I Regular meetings are called 10 review the implementation of managemem's directions and
plans:

2. Several Faculty Development Programmes are conducied,

3. Access (o learning resources has been increased by
» Shifting of Tibrary to newly constructed block with larger area
# Phase-wise computerization of library operalions
~ Addition of new books and Journals
~ Internet connectivity ( Wi-F7) in the campus

I. Equipments like OHP's, LCD's, computers, smart boards, digital cameras and hendy cams
have been acquired 1o enable the teachers to use mullimedia leeming resources,

2. Budgetary provisions are made for the study tours and field visis,

3. Funding support is provided for organizing the seminars, canferences, guesl leeture elc,

4. Participation of faculty in academic events ut ouher colleges, universities and organizalions js
promorad,

3. Granting of study leave is done o facililole faculty improvement; and to ensure that reaching
learning remains unaffected during the leave period, a substiwle teacher is appointed as per
U.G.C. norms.

6. Generaring resources and making budeetary provisions

¥ Appointing new facully members as per the academic wark load as well as appointing new
administraiive staff

8. Slarting new academic programmes as per the socieral and plabal demands

9. Updating of the exisling academic Programmes by encouraging new reaching learning
methods .

10.  Encouraging and promoting Faculty Development Programmes

Il.  Generating Conducive Environment for leaching-leaming

Aspiring towards quality co-curricular programmes
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$.1.3 Examipation and Evaluation

At college level lollowing measures are waken :-

Examinations are conducted and conmolled by C.C.5, University. There is annuoal examinalian

syslem al B.A.. B.Com., B. Ed. and M. Ed. courses bur semesier sysiem al M.A. M Sc, M. Com., B.

Sc. Home Science and BCA courses. Pruclical exams are conducted al the end of the session and

external examiners for assessment are appointed by the Universiry,

I. Evalualion is done on two levels —evaluation of the studenrs and evaluation of faculties.
Evaluation of swdent has following features:-

2. Departmenial meetings are held o keep pace wih the teaching-l2aming & evaluation

© programmes in coordination with the other depanmental evens,

3. Evaluation blue prim is prepared for the courses in semesier sysiem on the basis of the
guidelines and norms sined by lhe C.C.8. University.

4. In the beginning ol academic session, students are communicated the various evalualion
methods through prospecias.

3. The plans were communicaied 10 other Bcullics Through meetings and 1o studenis thcough notice
board and orzl communiations, :

6. Conslanl communication is maintained with post praduale sudents regarding Lheir sessional
works, assignments and dissertarion work and sugpestions are given lor funher improvemen.

1. Class tesis are conducled lime 1o time.

8. The resuhs of previous yeors and highest perceniage obeined in differen subjecis are displayed
vo the bultetin board 10 molivate the students,

4. The university has adopled ‘Ceniral Evaluation System’ for pasl many years hence checking of
answer sheews, preparing of award sheets, fssuing of markshems-and resulls are deall ar
Universiy level only. '

10, Mock viva and interviews are conducled.

For L evaluaiion of teacher the instiwtion has provision of evaluation by the students. Al the end of

the 1eaching session, ar least 10-15 of studenis {randomly selected) in each department, are given the

‘Swdents college Evaluation Performa’. The feedback questionnaire include views of siudents on

weaching, subject content, methodoloey used, resourpes, facilives provided by the teacher and studeni

satisfaction. Installmion of suggested boxes is another way ol eacher's evaluation,

l.  Teachers organize oral tests from Lime (o ime.

2. For internal tests Department of Educalion organizes one extra st ta provide studenis an
opportunily 1o imprave upan their perfarmance.

0.3.4 Research and Development

The college has established “Research commitiee’ 10 facilitale and monitor research activity in the

coltege, It works in lollowing ways:-

1. SPSS training to students and teachers was provided.

2. Synopsis presenlaiion through PPT by M. Ed. Students o improve upon the guality of
dissertalion. All leachers are present in such presentation.

3. Pre-submission seminar through PPT by Ph. . Scholars before all 1eachers of the
departmeni.

- Case —study projects during intemship in M. Sc. (H. Se.}. was organised.

3. One lacully of the Dept. of Psychology under 1ook Post Docloral Fellowship {PDF}.
Providing a platiorm o teachers and research scholars Tor publication of research work in the
form of collepe research journal *Glimpses® which had been registered in 2011 (Reg. Mo,
UPBILS 2000/ 37865),

7. Providing information of registrationdviva-voee or Ph. D, ac any research work done in any
departmen, '

8. Moniter the avarlability of books, journals, survey repons, encyclopaedias, handbook, research
bulletins and ouher research periodicals in the library for research work,

9. Faciliies are provided 1o the PG swdents for preparing for NET and Ph. . Erirance
cxaminarions. .

-

%

Page 23




b

.?H-:.-h ooes O
- £
il S =
i
l'!
X

LA

[

research woth in accordance with the Umversuy new guidelines.

Il Encouraging weachers lo prepare research proposals d@hd send them for financal aid 1o UGC,

12 Encouraging teachers and PG students for wriling research papers,

13 Gwomding and helping new ressarchers for publication ol their research work.,

14 Providimg mformalmon ig facilitale research work.

15 Momtoring the six monthly progress report ol research work

16 Research cenlre 13 equipped with compuler along with 1niemel connection ond other
ACCESSOMes. :

17, Centralized compuler centre is available lo all weachers. research scholars and other studems for
Ltheir work throughout the day )

18. IFrequired, college arranges books, journals and periodicals in the library relaied 1o rescarch

19. Psychological lesis, labormory equipments, available n the college, may also be used for
resgarch work, )

20. Faculty members are encouraged 1o i:larﬁ::ipale ond preseni their research wock at varipus
plotforms by providing them duly leave, )

21 Research work done by faculty members, research scholars and PG students 15 acknowledged

and appreciated
Regisl}allun ol college research juurnal ‘Glimpses’

. Focus on Research Projecrs and Papers

24, Organizaion of Faculy Development Programmes in the n:ullége

Foliowing measures have been taken by the Insilution for the well being, sausfachion and

molivation of s1aiTand laculty.

I Appteciation and recognition 15 @miven lo faculty members for their performance, specil

1
fd

. ﬂ . -1 ..

achievemeni, hard-work and dedicavdon.

2. There 15 provision of leave lor pursuing higher studies like M.Phl., Ph.D,
3. Accomphshmenis thal are nowe-worlly are appreciated in the cotlege magazine.,
4.

Conslitinion of differen) commimees is democratic 5o thal Lhe fmcully members are able 1o

5. Insimtion has a praciice of honoutinge Lheir stafl on comnleoan ol 235 vears ol service in the

-




f.3.5 Library, [CT and phystcal infrastructure / instrumentation

1. Training of B. Ed. Students in the use of smarl board {E-Podium) in class room
teaching.

Total books purchased during the session were 1161 worth Bs. 4,17,231/-

‘Two new CPU purchased in the Department of Educatian for ICT Lab.

Instetlarion ol SPSS in Desktops.

Purchase of ICT Quick Quin Quesiion paper generslion software of QQuestion bank.
Focus study 500 English communicalion Language Lab soltware purchased for
language lab,

8. Sound syslem in auditorium was installed.

9. Up-gradation of studio was done.

10, Up-gradation of CCTY Camera was done, |

1. 3] CCTY camera worlth Rs. 2,75,745/- were inslalled.

12. Installation ol anlivirus in all compuilers.,

13. Purchasc of Psycholopical tests and instruments worth Rs, 58,751/-

14. Purchase ol smart boards.

15. Up-gradation ol music lab.

16, Tests and equipments lor guidance and counselling eell were purchasv:d

e

(a) Arcademic Acrivilies

The college has inraduced drasic changes in the infrastructure and Iearnmg resources lo Keep

pace wilh 1he global compelencies and its acodemic growth. The college has @ large cempus and

adequale infrastructural facilities and resources 1o conduct Lhe co-curricular and extra-curricular
programmes, The infrastruciure is used 1o the optimum extent and all the sludents bave an easy
access lo the available leaming resources The [acilities lor Acadermic Activities in the
institution are as follows:

1. Classrooms-

There are 35 wall ventileed ¢lassrooms in the insdturion. All class rooms are lurnished with

comidable fumiture for siudenis as well as the reacher, Rlackboards have been provided in all

classrooms. Quile a few newly constnucled rooms have provision of white boards (magnelic and
non-magnetic bolk), The instialion has provided e-teaching (acilivy in lew rooms {LCD's,

Laptops, Desk wops and Smart Boards are being used),

8 Labaraiaries- All the depanmenis with practical component have well equipped laboratorias,
» The Faculty of Education has an Educational Psychology Lab and an Educatienal
Technolozy Iab,
» The Depanument of Mome Science Depariment has iwo well equipped labs (Food &
Mutrition and TextilesfHome Management Lab}.

s The Depariment of Homne Science (Sell Finance Scheme) has a Food & Nultiuon lab, a
Clothing & Textiles Lab, a Home Management lab, a Biochemistry/Microbiology lab and a
Science lab (Physica'bolany /zoology).

A well equipped Psychology Lab in Depanment ol Psychology.

Music depariment has two well furnished practice rooms for voeal and instrumental music.
Depariment of Compuer Science has rwo well equipped labs.

Cne Ceniralized Computer Cemer having compuers wilh inlermel conneclion,

Depariment of English has esablished n Lanpuage Lab used for running the course on
English Communication Skills.

3 Reading Room-

Library has a separate reading room with two points for cyber cafe. It has the searing capacity

of 100 students.

The institunion has up 1o dae Compuer Taciliny,

I. Mo of Compuners - 133
2. Compuier siudems’ ratio - 124
3. Stand alone facilivy - 7

4, LAMN lacilily - Yes
5. Confliguralion, licensed software e1c, = TYes

- .. _ ——
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4  a) Capacily al the hostel :
Being a women's college, il has a well equipped hostal with a capacity of 750 students (shared by
ihe sisier instivne). Following infrastruciurg] facililies are available in the hoste| :

I. Rooms {Total) - B2
2. Guesl Room - ol
3. Commen Room / Recreational Hall - 0l
4, Warden's Residence = a1
3. Warden's Office - al
6. Medical Room ' . o1
7. Dining Hall - 0
4. Lawns - 0l

Other Facilities available in the Hosiel
24- hr power bock-up (Generator)
2 Computers with inlemet facility
T.V. (LCD Screen)
Weighing machine
Sewing machine
Telephone
Well equipped Kitchen
Pantry
9. News papers and magazines
1. Washrooms
1. Solar Water Healer System
2. Twenty four houts security
B) Occupancy :
1. Presently, 110 students are residing in ihe hastel.
c) Sports and Games (Indoor and Outdaor) facilities :
I. A number ol indoor ond culdoor games are aveilable in the hostel,
2. Health and Hygiene : :
3. The Medical facility in the college hostel is provided in the fully fumished medical room.

e B S L

6.3.6 Human Resource Management

1. Three Days Training on SP55 was organised lor teachers.

2, One Faculty member from the Depl. of Educslion artended short lerm course on Human
Rights al CPDHE, New Delhi.

4. One faculty from Physical Education anended 3 weeks special summer school organised
by UGC Human Resource Development Center Jamia Milia [slamia, Mew Delhi.

Faculty assessments are done on the basis of sell appraise! form.

5. Faculty essessments are also made based on the feedback provided by the students in the
‘Srudents ' Coflege Evaluation Performa .

6, For the performance assessment ol the non leaching s1alT, feedback is obwined by the
studeqals and teachers, bolh, ;

7. The overall supervision of the academic and edministtative functions is carried out by the
Principal who inieracts directly with the faculty, stafl and stvdents o gel the first hand
information.

8. Faculty members are informed regarding eny curriculars on seminars, conferences through
nolice.

%
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6.3.7

6.1.8

Faculty and StafT recruitment

The seleclion and placement of the regular permanent faculty is done by the U.P. Higher
Educaiion Service Commission, Ailzhabad, Direciorate of Higher LEducalion, and U.P,
Government and then joining on the said post allowed by the college managing commitiee,

Till a new facolty is appointed by the Stale authorities, 1o fill up these short term paps, the
¢ollege recruits temporary leclurers/lulors in accordance with the CGrovernment/Managemenl

rules and procedures.

|. For appoinuments againsQu leave vacancies, the procedure is as per the Diirectorate of

Higher Education and UGC norms.

2. For appoiniments in full time temporary posts, specialization is decided by the depenment
& managing commiuee and appointment is through adveriisement in the local newspaper /

college website,

3. No appointment of faculty was mede by UP High Educalion Commission but !7 Lulors
were appointed by the management to fight the dearth of teachers in the college.

4. Ne Stafl was recruited Lhrough siaie level body but the Manegement recruiled 6 Peons, 01
Gardner, 01 receptionist, 02 Office Assistant, ¢ Computer Operalor, 06 Lab Assistants, 2
Assistant Accountant, 01 Electrician, 01 E-Siaie Officer, 62 Lab Technician.

Industry Inleraction / Collaboration

Though the institution has no formal collaboration but there exists informal interaction and
collaboration as follows.

Interaction with Hospitals lor internship and projects:-
(i} Yashoda Hospiial, Ghaziabad

{1i} Columbia Asia Hospital, Ghoziabad
{ifi}Sulderjung Hospilal, New Delhi

{iv) Fortis Hospital, Noida

(v) Meiro Haspital, Noida

Interaclion with industries end export Houses :-

(i) SABS Expont company, Moida

{ii) Amkko Expert House, Ghaziabad

(iii) Sahi [ndustries Sahibabad.

Government Food Preservation Cenier, Ghaziabad.

Orpanisation of Practice Teaching in difTerent schools.
Organisation of Mock-interview for B.Ed. and M. Ed. Studenis for which Principal

Irom difTerenl schools were invired.

Principals of difTerent schools unofTicially demand teachers and Department of

Educalion Iries to cater Lo their needs.
M. Ed. Students collect data from different schools.

Two laculty members of the college were members of [nerview Board of Sushila

Model Schaol.
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6.2.9 Admission of Students

The institution ensures transparency in the admission process:

I Admission Rules of all courses are published in the prospectus.

2. Siudents heve 1o register themselves on universiry websile as well as in the college Keeping in
tnind the subject combinalions available in coliege.

3. A merit-1fst is prepared by the University as per ihe choice given by the srudenr during online
registration keeping srrict adherence (o the povernment reservation policy.

4. The merir-lis. is displayed on the norice boards of the institution till the last day ol admission,

3. Proper natificalions regarding admission are published in the newspapers from time to lime.

6. Cur off percenlage of admission is declared and alsg di's.pla}red on the notice board lor the studenrs
during admission, The percentage of the selecied studenis can be seen on the list prepared by the
admission comininee,

7. Documenis are verified by the admission commiuee and physical presenee of the candidale Is
mandalory. [ any discrepancy is found. the commince tries o resolve the same. The subjects are
then linalized and admission granted,

8. For B. Ed. & M. Ed. admissions, the Joini Engance Tesis are conducted by the Slale Government
and C.C.5. Universily, respectively. The candidates are allocated various institules through
counseling. Details of teaching subjects in different institutions for B.Ed. course are provided a
the time of counseling which plays a vital role in helping the students select the insciution of their
choice.

6.4 Welfare schemes for Teaching Employee Wellare Association

6.5 Tota! corpus fund generated

6.6 Whether annual financial audit has been done Yes | ¥ No

Mon ieaching | Employes Welfare Associaion

Sidenis Many wellare schemes are provided for studenls ;-

*  Regular free medical cheekup by registered duclor.
s Boak bank provide book for whole year.

*  Value add-on course.

*  Oym.

*«  Cafeleria

= Anli Ragging Cell

»  Anr Sexual Harassment,

+ 3Salery commities,

12,65,50,362.25

%
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6.7 Whelher Academic and Adminisiralive Audit {AAA) has been done?

Audin Tvpe Exlernal lnternal
YesMo Apency Yes/Mo V Authorily
Academic s MNAAC Yes Tes I Slodent ol the collepe
Adminisgi rative Yes NAAC Yes Yes " do- |

6.8 Does the University/ Aulonomous College deciares resulls within 30 days?

For UG Programmes Yes No | «

For PG Programmes Yes No | »

6.9 What eForts are made by the University/ Auvtonemons College for Examination Reforms?

e Reforms iniliated by the University: During pasi [ew years tremendous reforms have been
infialed in the evaluation procedure af the university. University hes introduced semester sysiem for
the posi praduate programme (cxcloding M, Ed). Each P.G. programme has lour semesiers in all.
Each semesler has 4 Lheory papers {100 marks each) and | pracrical. {100 marks). Studenls ore
evaluaied on the basis of wrillen examinalion held at the end of each semester, Each paperis of 3 oir
duration and maximum marks are 50. Every paper has intemal assessmen: thal consists of lerm
papers, home assignmenls, quiz, lests and seminars/oral preseniation and earmies 50 marks. Pracrical
exam I conducied al the end of semester and exrernal examiner for assessment and viva-voce is
appeinted by Lhe university.

.10 What cfTons are made by the Universiry (0 promote autonomy in the affiliated/constituent colleges?

Ours is a wniversity affiliated college and 15 poverned by University rules. However [or course
ramewark, laculty members from affiliaed colleges arc invited 1o Team Board of Swudies.

6.11 Aclivities and supporl from 1the Alumni Association

. The old studenls of the colleze (alumni} are giving their full co-operalion and are comribuling
towards the growth end development of the instilution in best possible way. The alumni residing
locally gencrally visil the college on special occasians. They provide their [eedback on the various
aspecls thar help in enhanciog the quality of teaching-learning. They are Formally invited to
atiend/participate all the lunclions, seminars, sympostum, conlerences, workshops, *8load Doration
Mefa', Sporl evenls elc. The old students are regularly coming (o attend “Bfood Donarion Mela'
which is held every year on 5 Janvary. They are also our star donors {denating bload for at least
three rimes conseculively}. They contribule arlicles thar are published in the amnual eollege
magazine ‘Meelam'. To encourage and motivate lhe studenls, the alumni are sponsoring gold
medsls, scholarship etc. The details of the contribuian of same of the alumni are;

# Dr. Mala Kapoor, Principal, Silver Line School, Ghaziabad keenly participales in all the collepe
evenis. Apart from 1his, she also provides ber school premises for the carrying ou of research (field
work) for gur research scholars.

Mrs. Ferina Well Walier {An alumnus and Former Principal of the college) is previding following
medals for the achievers: )

Hariyel Well Waher Gold Medal
Callystina Waller Gold Meadal
Fedrik Weltl Walier Gold Medal
Saraswali Messy Gold Medat
Dr, Loving Well Walter Gold Medal <

v
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6.12 Activities and support from the Parent - Teacher Association

The institution has no ‘Parent-Teacher Association™. Whenever any parent comes with any
complaint or suggestion, hefshe iz listened carefully and satisficd by the concerned faculty.

6.13 Development programmes for support staff

|-

wn

The Prineipal conducts formal meetings with rhe teaching staff once in 2-3 months and
also with the non-teaching staff occasionaiiy. She hoids the responsibility of conveying the
viewsfopinions/decisions of the Managing committee to the staff (teaching and non-
leaching both). The managing committee holds three formal mieetings in a year where the
college staff is ropresented by two leaching faculty members (by virtue of seniority and
rolation basis) as well as represcntatives from the non-teaching unit. These representatives
are delegaled the responsibility of communicating the views on issues related to the staff
community and also discussing iheir cases, if required.

Appreciation and recognition is given lo faculty members for their performance, special
achievemen, hard-work and dedication,

Accomplishments that are note-worthy are appreciated in the col fepe magazine.

Institution has a.practice of honoring their staff on complerion of 25 years of service in the
institution at the occasion of annual day celebrations,

College events such as sports day where all employees can participate in sporisfraces/other
games and suirably rewarding them,

6.14 Initiatives raken by the institetion 1o make the campus eco-lriendly

1. Rain water harvesting system has been installed during the session in the campus,

2. A "nature club” was established for making the campus eco-friendly. Under its supervision
lawns. garden, plants and trees are maintained.

3. Polythene bags are prohibited in the campus.

4. Ozone day, Plantation day etc. are celebrated under the banner of N.S.S.

5. Postler competition, essay compelitiorn. poelry competition are organized by NSS and on
‘Founder’s Day’ on 5" January.

Criterion - VII

7. Innovations and Best Practices

7.1 lnnovations introduced during this academic year which have created a positive impact on the
funcljoning of the institution. Give details.

M.Se. Deparunent of Home Science, Prepared Herbal Garden during the sessicn.

Preparation ol Acedemic and Co curricular acriviny calendar for the session,

Smar board usage and 1eaching using PowerPoint presemations encouraged.

Flanning for soft skill training o studenis initinled,

Proposal/Budger was modified as per Ihe Peer Team suggestions for quality enhancement in the
CPE Granl,

Action plan was prepared for up gradation of college on the basis ol recommendations provided by
MNAAC Peer Team.

.hLu!\.ll-'-
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7.2 Frovide the Aclion Token Report (ATR) based on the plan of action decided upon at the
beginning of the year

I. Up-gradation of labs (Purchase of New equipments},

2. Purchase of DVDS on Envirenmenial Education aid Awareness,

3. Academic calender for curricular end co-curricular activities for session 2015-[6was
prepared by different departments. Following major curricular and co-curricular activities
were done during the session (Academic Calendar) attached as annexure-]]

The IQAC members had chalked owm the plan for quelity improvement in the instivuijon al the

beginning ol the year,

1. The leachers were encouraged 10 participate and presenc/publish research papers.

2. ICT was used exrensively in all the departments. In few depis.; even Ihe siudents were given,

3. Budget and syllabus for new add on courses i.e, Food Preservation and Personality Development
was submiued and finalized,

Student igedback was collected and required suggestions were incorporated in the syslem,
Sports, NCC, N5S, Rangers were promored among students,

Library facility was etriched by addition af more booksfjournals.

IRF's & PDF were enrolled in the instiluiion.

Interdepanmental leclures were organised

R I IR N

Orienlation programime and talents shows were conducied

10. Teaching was assisied wilh screening of videos and video clippings

11. Consullancy was provided by Depaniment of Education to sister imslitutiens ol teeching.
12, Process of purchasing SP3S initiated. '

7.3 Give two Best Praciices of the instituljon {please see the formar in the NAAC Self-study Manuals)

. Purchese of DVDs related 1o Banking, Cooking, Printing etc. By the M. Sc.
Depanment of Home Science. :

P'reparation of Herbal garden by M, Sc. Department of Home Science,

3. Suggestion Boxes are installed at Various places students Drop their
problems/suggestions in them. There suggestions/problem are taken care of by (he

. Brievance redressal Cell from time fo lime ,

4. Sludenis of department of educalion display their articles on weekly wallzine

through out the year which is pubiished in the form of Bodh Sarika Megazine.

()

3. Blood Donation Mela is organized every vear on the ......... ol Founders Day
celebration.

6. Blood units were donated 1o MMG Hospilal Ghaziabad and Red Cross Society, New
Beelhi.

7. Honouring star blood denors (whe have donated blood 5 times or more) oq Annual
Day of the college.

“Provide the details in annexure (ranexare need to be numbered as |, iy i)
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7.4 Coniribulion to environmenial awareness / protection

College has acively functianing Nature Ciub.

Well maimatned green lawns and seasonal flowers.

Plantation of trees don on regular basis.

Waler harvesting provision in 1he campus

Solar lights and solar water healing systems in the hosizl premises.

Kitchen garden maimenance by the Home Science studemis.

Celebration of World Ozone Day, Earth Day, Environment Day.

Regular lalks, awareness lectures, debales, essay, slogan competitions an enivironmem
relaled issues,

52 5 @0 [Dsp B9 00 =2

7.5 Whether environmenral audit was conducied? Yes | - MNa| «

7.6 Any other relevant information Lhe institotion wishes Lo add, (for example SWOT Analysis)

1. IQAC commiuee Efforts were made Lo make inslitution physical challenged friendly. Ramp has
been added during Lhe year,

2. 3WOT Analysis was done by [QAC. Following ere 1he details :-

Instiwtional Catering to the needs ol the leamers of the region.

Swrenpths Reasonably adequate infrastructure for leaching-léaming.

Proactive managenienl.

Relevan academic programmes in s2l( financing mode.

Availabilivy of granis and funding,

Oualified sialf,

Collepe has been awarded CPE statws, hence ..............: fund each year.

Instiruiional Weakneszas Predominantly conventional reaching-leerning process.

Moderale sofl skill developmem programmes.

Absence of [ormel consullancy services.

Moderale spors lacilities.

Lack ol formal linkages and collabamtions,

Lack of formal placement czll &nd consullancy services.

+ Graduelly the number of permenen Faculry and non-teaching stafT in
reducing due Lo relirement.

*  Sigdentstrength oL going downs due to the reducing permanent

FEeully ,oeeriiininieeieen

Instilurional Qppariunities Wi-Fi friendly campus provision.

Introduction of innovative and more job oriented programmes.
Improving computer and Imernen facilities,

Esiablisliment of gulside academic linkages.

Modernization of class rooms and laboratories.

Departmental associalions

= Panel discussions, Exlension end guesr leclures on curreni jssues,
»  Mock inlerviews.

Display of Wallzine and publication of journal.

insiilurional Challenges * To keep pace with modem developments in eaching, research and
extension. ’

Increasing sofi skill development programmes.

Sirengihening career counsclling and placement cell,

Lack of updation in most of the curriculums.

Addiiions of new PG progranunes,

Research centre have been respected in few depariment due to absence of
PG Proprammes.

B ——
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8. Plans of institution for next year

1. Establishment of commerce Lab.

Arrangement for plecement cell.

More Educational Trips in the department of commerce.

Interdizciplinary lectures.

Training werkshop le encoursge entrepreneurship among students:

Shorl ferm courses on Faod Preservation in the department of Home Science)
7. Further the up-gradation of H, Sc, Labs.

(Nex1 years Academics Calendar)

A

Name :  Dr. Rajni Goel Name :  Dr.Indrdni
Depe. of Education Principal
°
¥ 'J": C"r‘g o \—l . ‘ ' W-«J'
il = Ak
Signarure of the Coordindior, IQAC Srgnanﬁﬁugéﬁlﬁ% gmf‘wrson. Ipac

“dyavati Mukund Lal Girls Caliege
Dayanand Nagar, Ghaziabad
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ANMMEXRVRG Y

FEEDBACK REPORT OF STUDENTS (2015-16)

Table: Percentagewise evaluation of Feedback form on all the Statements
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