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Part A

Data of the Institution

1. Name of the Institution

VI DYAVATI MUKAND LAL G RLS COLLEGE

Name of the head of the Institution

Prof. (Dr.) Shikha Singh (Current), Dr.
I ndrani (For the session for which AQAR
is being subnmitted)

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01204779998
Mobile no. 9793860726

Registered Email

v gpg. 2007@edi ffmai |l . com

Alternate Email

shi khasi ngh_pri nci pal @nmnl gcol | ege. edu. i
n

Address Dayanand Nagar
City/Town Ghazi abad
State/UT Uttar pradesh




Pincode 201001

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. | ndrani

(Current) Dr. Rajni

CGoel

(For the session for which AQAR i s
bei ng subni tted)

Phone no/Alternate Phone no.

01204779998

Mobile no.

9891116921

Registered Email

v gpg. 2007@edi ffmai |l . com

Alternate Email

i gacvm g_23@m gcol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vm gcol | ege. edu. i n/ wp-cont en

t/ upl oads/ 2023/ 08/ 2016-17- AQAR- af t er -

r esub- on- 10- Aug- 2023. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://vn gcol | ege. edu. i n/ wp-content/u

pl oads/ 2022/ 08/ 2017- 18- acadeni c-

cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 B 70 2004 04- Dec- 2004 03- Nov- 2009
2 3.05 2013 05- Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 05- Jan- 2005



https://vmlgcollege.edu.in/wp-content/uploads/2023/08/2016-17-AQAR-after-resub-on-10-Aug-2023.pdf
https://vmlgcollege.edu.in/wp-content/uploads/2023/08/2016-17-AQAR-after-resub-on-10-Aug-2023.pdf
https://vmlgcollege.edu.in/wp-content/uploads/2023/08/2016-17-AQAR-after-resub-on-10-Aug-2023.pdf
https://vmlgcollege.edu.in/wp-content/uploads/2022/08/2017-18-academic-calender.pdf
https://vmlgcollege.edu.in/wp-content/uploads/2022/08/2017-18-academic-calender.pdf
https://vmlgcollege.edu.in/wp-content/uploads/2022/08/2017-18-academic-calender.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Wor kshop on How to use 3 05- Cct - 2017 70

D Printer 1

Wor kshop on How to use e- 03- Nov- 2017 47

teaching Aids 1

Di scussion on Quality 01- Dec- 2017 40

| ssues By Co-ordinator 1

Wor kshop on Exploring e- 19-Jan- 2018 48

journals and e-books 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution CPE uGcC 2015 10800000
1825
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVRZGtmSEhyNngrN1JRWmVibG9SWVE9PSIsInZhbHVlIjoibHZnalBiRVhzR21zZXp4MCtLWWZtRmNNYXpxSDduUFVEWU84L1hSZmpNWTgwdnJ3RXplbUNvelFvVGlmRnE0S1F0WDcwR1lVUXJ6M2FzbmJLVUJKTnBiZUlGZFBkd1l3QmY1cE9XM3NFQ009IiwibWFjIjoiZTNmNWRkOWFhYjM0YTY0MjU1MmVhOGMwOTEzMGNlNGIxNzVmNTgyOWI2M2MxYWI1MmJhZmU1MjBiNmI5Y2Q4OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikh3QkRpd0RJRHlUemEvMWNZT1hZTEE9PSIsInZhbHVlIjoicS9JNXVaazdwamRMM2lGcEZISE84cEVpNXp5Znpxdk9HSWkzSTFSY1l0ZHZrdkR5QTFaOG85VDdVTE1VbVNSejJaYlQ1dlBpR0VyWk9LSXQxUy81a25hdWw1Rno4UzFHZExPV2s5dFpVeXc9IiwibWFjIjoiZjgxYjYxMmNlODg1YTcyMGI2ZTVhZWE2YzFhNDI2NDg4M2FiYmQ4YmNmMDdjZDA4Yzc2NDBiMzlkNmIyZTYyZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5qTGJKKzZhS21waEJwTEJZUTVCU1E9PSIsInZhbHVlIjoia1RmV3B2LzJqN0pJSGs4VG41aHhIQisrdXhMcTJ6Tnc1SXlDL2hUc2hlMDRPc1dxVGRMRUE4K1BPbHc1azRod1BLSWpINWlOdUhxclNidHRTSXNLNnc9PSIsIm1hYyI6Ijg3YTZhMTEyOThmOTFjMTI5NmMyYzI2ZjYyYmVmNGY5NDliZWQ3YmJmODM3MTI1NTFiZGEyMWI0NGNiMmJjODAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZQRHhMbU1LTkJtMkxHVDBMNThMZ3c9PSIsInZhbHVlIjoiTGx2TTloQXBGbWMxRS95R1VpSkM5dUtsenIrMlF5WDFmK053eHdDYzBPNlo2RUZWNHFFMHZXT0tjSUc5WmtPZ3lqNTM3NUpCN0ExUlBuOGpQdGRLYnc9PSIsIm1hYyI6IjAzZGU2ODNjMWFiZDY2MDU1NDYzYmY2OTFhMTQ5YmY5ZjUzNjAyMjc0MzU4YmE3NjBiNWJjNmE5MTE2MjZjMjQiLCJ0YWciOiIifQ==

Di scussion on “Quality Issues”

in Staff Council

Meeting dated 1122017. Pl anni ng

of Extension activity to be executed through college (Departnents were cl ubbed

for undertaki ng Extension activity)
to ensure academ c conbi nati on.
st udi o.

and guest lectures are increased.

I ncrease in subject combination from15 to 18
Purchase of 2 canmeras for snooth functioning of
Preparati on of question banks by all

the departnents. Nunber of quizzes

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To strengthen the database of the
institution

The institution has purchased ERP
system Denonstrati on cum workshop to
enrich staff in the use of ERP.

To update prospectus of the college

Prospect us was updat ed and i ncreased
nunber of subject conbinations were
i ncl uded.

To initiate for conduction of extension
activities in college

Departnents were cl ubbed into groups
according to objectives of Extension
activities.

To organi ze workshops for students and
teachers

Wor kshops were organi zed for students
and teachers to be skilled in using 3 D
Printer and e-teaching aids. One

wor kshop was organi zed for exploring e-
journals and e-books.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 19- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ERP was purchased by the College to
strengthen the data base of the
col l ege. Fol |l owi ng nmodul es were



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhFdGNJamFYckt1ckJ4U0U0VEVLTmc9PSIsInZhbHVlIjoiZzFmUmVnL3NyQXhKRjk0YlRLVG1nL0oxL2RvaG5SQTArMVFEZStDTkh6MGRBSVoyQ2FHK0hUOXRRWUhWMTZKeVR3dDBWV2tXbG5mWVV0RnZ5cE1ITnc9PSIsIm1hYyI6ImI0YjhmZDZhZjA0NGIyZjdkOTQ1MjVhZjBkNDAyNTNlNjgxYzc5N2Q4ZGU2OTc0Y2E4MDBmZDU1ZmRjNTFmN2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBxT1dsbXlxYXpydGU3emtzaEVYcWc9PSIsInZhbHVlIjoiMUcxdk8vWUx3aTBVQ0Uyd2RDL0RGby8vQVA0czdkOGd0TW1IdFdxRW9TV1JyV0RQUlM0MEd3Z3JXemRCcGkyWGVvVEFVMmsxeWZzUWNocGZrdUFGTFE9PSIsIm1hYyI6IjdiMzYyYjY2OTg0N2ViMGFlMzkxNGJhN2NjZmZjYWJiNTlkMDEwZTE3ZDY5YzVmZjE4YWM2NTk0YmEyODAxYjciLCJ0YWciOiIifQ==

purchased in ERP: 1. Student Managenent
2. Student Academ c 3. Fees Managenent
Account 4. Staff Information 5. Online
Dashboard for Adm nistrator 6. Staff
Dashboard 7. Add on Services: Online
Payment Gateway |Integration SMS

I ntegrationlnternet Gateway EMai

System Website Integration, Mobile App
For Student Staff

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In the begi nning of the acadeni c session, each departnent prepare academic
cal endar for curricular and co-curricular activities. A copy of it is submtted
to the Principal also. Al efforts were made to stick to it during the session

(leaving the exceptions). Record of it is maintained by HOD of respective

departnent. It is shared with the students by putting it on display board of
the departnment. ¢ College gives a variety of experiences through curricular and
co-curricular activities as awareness prograns, workshops, departnental and
class seminars, different conpetitions, visits, guest |ectures, training
programnms, week cel ebration, Specific days celebration etc. During the session
an orientation programis planned for all fresher students to orient with new
course and college activities in beginning of the session. Wrkshops were
pl anned to organize for students as teaching aids, printing, baking, folder
maki ng, |esson planning and nicroteachi ng, Various guest |lectures were
forethought to be conducted in all the departnents. C ass seminars and
departnental senminars are the integral conponent of all departnments to give
guality content as well as constructive experiences to the students. Nutrition
week, Political awareness program Paper reading session, educational tour,
free health check up canps, Sports activities and Cultural progranms and
di fferent conpetitions make our college unique and reflect on the concern of
the college for quality in the form of val ues enphasi zed and sensitivities
focused. Inportant days as teachers’ day, independence day and Republic day
were al so celebrated. ¢ Each teacher prepares unitization indicating COCs,
topics, teaching nethods to be adopted for each topic, resources to be used in
teachi ng each topic, node of evaluation and number of |ectures for each topic.
It is shared with students by each teacher in the beginning of the session. e
To ensure continuous internal evaluation, each departnment conducts interna
tests. Few departnents al so give students a second chance to inprove their
performance on the basis of Ist internal test. Students are shown their
eval uat ed answer sheets, feedback is given individually for further

i nprovenment. Record in the form of question papers and eval uated sheets is

mai ntained in the departnments. ¢ Few teachers are nmenber/convener/ Board of
studies of the affiliating university. A nunber of teachers are on the panel of

affiliating university and other university question paper setter for UG as
wel | as PG prograns. Teachers participated in University level evaluation in
theoretical as well as practical exam nation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Conput er - Ni |
basi ¢ Cour se

23/ 10/ 2017 105

Yes M5- DCS,
Pai nt brush,
Word pad,
Not e pad, Ms-
Word, M
Excel , Ms
power poi nt
and | nternet
surfing
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
80

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

I'l Internship 39

VEd Fi el d project 10

BCA Project (BCA Vth sen) 44

BCA Project (BCA VIth sem 44

VA Project (MA Music IV 4
Sem)

VA Project (MA Pol.Sc. IV 28
Sem

VEd Internship Il Sem 10

Msc Nutrition Internship IV Sem ( Food 29

and nutrition)
VBc Internship |V Sem 12

(Textile & d ot hing)




Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege has feedback commttee having nmenbers fromall programbeing run in
the coll ege. A proper feedback form having 3 aspects related to quality of
teaching-learning related itens, co-curricular activities and curricul um
related itens has been evolved by the commttee. Inprovenents in the feedback
formare done every year through the consensus in the neetings. Data is
collected fromthe sanple of students of all programes. Approxi mately 300
students fromall progranmes through proportionate sanpling nethod are sel ected
and students evaluate the quality of teaching-Iearning, co-curricular
activities, and quality of curriculum Analysis of the data collected is
manual |y done by the conmittee. Report is prepared and submtted to the
Principal. Al the reported ineffective areas/itens by students are infornmed to
the Principal. Concerned Commttee Incharge /teacher is comunicated with the
feedback report.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi ndi, 460 0 456
Engl i sh, Hone
Sci ence,
Soci ol ogy,
Psychol ogy,
Economi cs,
Political
Sci ence, Misic,
Physi cal
Educati on,
H story
BEd Ni | 50 0 45
BSc Honme Sci ence 80 0 30
BCom Ni | 160 0 160
BCA Ni | 60 0 60
MA Engl i sh 80 0 49
VA Hi ndi 80 0 29
VA Political 80 0 36



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZGTUJ3a3BRUDNwWjNWL2UwdHpnS0E9PSIsInZhbHVlIjoiRXMyQUptblVKWHIzVGc3K1FDMnBrdVRPNUZtd3dsbnQyVWl4NGN5S1lGRktRREY5WXBEN09IYjNtUjM5bmFhL0g0a0ROZ0lrK3I2WWl6cmtGRFRIbjNHcmtpaUNvbklISHN5Y0RhR0lRNG89IiwibWFjIjoiMjA3MzQ3MDE3YzVmMDE1NWQyOGE3ZjA3YTdmOWFjN2E1ZDgyNzViOTM5MDM4MmUzOGUyZmM1YTBkNTM2N2ZiNyIsInRhZyI6IiJ9

Sci ence
VA Musi ¢ 27 0 7
VEd nil 25 0 24
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1956 435 14 0 35

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 44 70 23 8 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the beginning of the session, Head of the Department/Incharge of UG/PG admission allocates mentees to all
teachers of the department. Effort is made to allot equal number of mentees to each mentor. The meeting
between mentor and mentee is monthly conducted as per the convenience of mentor and mentee. The students
are informed about their mentors by displaying list on the notice board of each department. In very first meeting,
the mentor establishes rapport with mentee, tries to know the limits of mentee and assures that her limits will be
respected. Besides it, the mentor states her own limits to mentee. The mentor ensures mentee that
confidentiality for her issues, problems and the challenges she is facing will be maintained. After this with the
help of mentee, the mentor tries to establish explicit goals and objectives for the relationship which is generally
one academic session or one semester. The mentor assures the mentee that she will follow commitments made
to mentee. Following are the role of the mentor through the period of this relationship: « Take the initiatives in the
relationship but allows the mentee to take responsibility for their growth, development and career planning. ¢
Commits to meeting with mentee on a regular basis, not normally during the mentee’s work time, not less than
one hour per month. « Actively listens to mentee. ¢ Provides frank, honest and constructive feedback ¢ Provides
encouragement and assists the mentee in identifying professional development activities « Reviews goals and
objectives of the relationship with the mentee midway and at the end of a formal, long-term relationship. ¢
Recognizes and works through conflicts in caring ways, invites discussion on differences with the mentee, and
arranges for a third party to assist if necessary. « Makes only positive or neutral comments about the mentee to
others. « Maintains a professional relationship, does not intrude into the mentee’s personal life or expects to be
close friends. ¢« Ends the relationship at the agreed upon time. « Informs supervisor of mentoring activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2391

1: 49

49

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxqSXZ2QmZIUUZCVXBFelo2a2VGZXc9PSIsInZhbHVlIjoiejAzcXR4NEt5YVFhRG5YVkh1cmhzMFpndU9WdUxiV29pcW1sSjFwTGRkdjh5NDhDT1QzSjIzUjBGTU5MR2l5TmZqeTNLZVJERVlvVWV0T21SbUF2U2c9PSIsIm1hYyI6IjE3OTM3ZWQzNWJhNWE2NDliYzJkYTcwMjgyNTkyN2Y4ZDdmYzg4MzEzNmQ0YWM4ZDFkM2IxM2VlY2QwODFlZmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkptYTBRSEFrRDN4NW1iRlpodGt4UHc9PSIsInZhbHVlIjoiWDVnOC81QXpMdUNwS1gzUm1xMSt6b0RTV255NisvLzBBQzB6ZGhWK0dGQmZKbDFlMWhjeXVRT1FrVFVsUS9KSEtOd0NTU3F2TFlpa0ljZFFEYW96Vnc9PSIsIm1hYyI6ImNkYjdjMWU5NGJjMTNiOWVlZWI4N2RkNmE3OTNkZTEwZDg3ZTNkYmFkMDc0MWJkOGM3ZjUyNDNmNzJiNGI0NTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhhQmErbUJ6cGNhZ1ZiYndHZ2toYUE9PSIsInZhbHVlIjoiQlcyWXRRYUNwNFFLeTA2T0RQY1NyMzJDaXJVaS9OTU5nRGYzMllvV2dCejdTTno4S3B2VVdEK2tqZUg2V3RNdmFUb2JCQ0lnei9qRTh6NG1oUE9pRWc9PSIsIm1hYyI6ImQ5YzcxYTRjMmNhNGUxY2Q2OTUzYWY3MDRjZjk1Zjc5NTFjNTI5NmMxNzM5MDg5MzZlNTM3MTY5ZmY5NWQzZTQiLCJ0YWciOiIifQ==

positions

the current year

Ph.D

43

29 14

3

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. Shashi Malik Associ at e Awar d- Sar aswat i
— State |evel Pr of essor Samman- 2016, Dept.
of Hi gher
Education, Utar
Pradesh.

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA A Il Year 28/ 03/ 2018 16/ 06/ 2018
VA G IV Sem 06/ 06/ 2018 20/ 06/ 2018
(Engl i sh)
VA G IV Sem 06/ 06/ 2018 18/ 09/ 2018
(H ndi)
VA G 'V Sem ( Pol 06/ 06/ 2018 20/ 08/ 2018
Sc.)
VA G IV Sem 06/ 06/ 2018 24/ 07/ 2018
(Musi c)
BEd E Il Year 06/ 06/ 2018 15/ 10/ 2018
VEd F Il Sem 07/ 11/ 2017 19/ 06/ 2018
BCom C Il Year 24/ 04/ 2018 22/ 06/ 2018
MCom I IV Sem 09/ 06/ 2018 17/ 07/ 2018
BCA BCA VI Sem 22/ 05/ 2018 23/ 07/ 2018
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At institution level follow ng neasures are taken: ¢ In the beginning of the
session, students are conmuni cated the various eval uation nmethods. ¢ The plans
are conmuni cated to other faculties through neetings and to students through
noti ce board and oral conmunication ¢ Constant comunication is maintained with
post graduate students regarding their sessional works, assignnents and
di ssertation work and suggestions are given for further inprovenent. ¢ C ass
tests are conducted fromtime to tinme. ¢ The results of previous years and
hi ghest percentage obtained in different subjects are displayed on the bulletin
board to notivate the students. ¢« Myck viva and interviews are conduct ed.
Besides this, class quizzes, seminars, assignments, unit tests and two internal
tests are conducted. For university internal tests, students are given two



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkplTzc4dEVJajBsNHV1YWc3c0JEb1E9PSIsInZhbHVlIjoiUXV2Tkd4a0lQTDZRMnZTM0xxSnBiM1pNZ2xNSk0vU2R2NVhwOWV6RC9PcFBLbU1pMXIwYWsybHVxZGtCa1ExaDNqd2VFMnhvRTkyWUpaRVVxV1ZuUGV3ZWMyNkxWbFRLM3NZZ0pORWZRYXc9IiwibWFjIjoiNTE3YzUwY2YwNDhhM2UyMDM3MDkwNTQ5YjMyYTRlYjMzMTY5NGMwZjk3NDJkNjE1MDdlYTVkZmZkNjg1MDYzYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikd6SEdNT1E5MTVhTms4ekFGM2lydlE9PSIsInZhbHVlIjoiOXpKazJhSVVoOVpSMEdaSktSQk81V0xCQkIvbXV5RWR2bzFyakd3ODRxUlk5ckttbGJ2VUplWGpkMTRZN29LSXdBZkhZNDRreDFSU1labEhIbGRCQlE9PSIsIm1hYyI6ImNjZjBlYjgxMWIyOTgwMDY1ODVmZjFhMmJiNTUzZDBiNDEyYTQ4ZmU0ZjBmNDUzYmViMmE2MzkyM2U0YThkYTIiLCJ0YWciOiIifQ==

attenpts and best marks in these two internal tests are considered as final
internal marks to be sent to the university. Evaluation sheets are shown to
students for their satisfaction and i medi ate feedback. Feedback is given by
the teacher to each student on the basis of their answer sheet. |mmediate
f eedback pushes them towards best performance. Students are given chance to
show t heir answer sheets whether they are satisfied with result or not. If they
are not satisfied with their scores, teacher discusses with themand tries to
satisfy them |In beginning of the session, entering behaviour is also tested
with help of a general test.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar for the internal exanmi nation is prepared by the departnents
in the beginning of the session and di splayed on the notice board of the
departnent. This nakes students nmentally prepare for internal exam nation
Every effort is made to adhere to the academ c cal endar for internal
exam nation by the departnents. Students are infornmed about the exam date sheet
of external exam nation through various nedi a.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vm gcol | ege. edu. i n/ po- psol
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A BA H ndi , 272 253 93.01
Engl i sh,
Political
Sci ence,
Musi ¢, Hone
Sci ence,
Psychol ogy,
Economi cs,
Soci ol ogy,
Physi cal
Educat i on
G VA Engl i sh 38 38 100
G VA Hi ndi 30 29 96. 67
G VA Political 27 23 85. 18
sci ence
G VA Musi ¢ 4 4 100
E BEd Ni Il 42 42 100
F VEd Nill 18 18 100
C BCom Nill 150 145 96. 67
I MCom Nill 58 58 100
BCA BCA Nill 44 44 100
Vi ew Upl oaded File
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2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vm gcol | ege. edu. i n/ wp- cont ent / upl oads/ 2023/ 11/ St udent - Sati sf acti on-

survey-2017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill ni |
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 02 02

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Musi ¢ 1

Teacher Educati on 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
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Proceedings per Teacher during the year

Department Number of Publication

Home Sci ence 1

Psychol ogy 1
Teacher Educati on 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 nil 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil ni | Nill 0 0 nil
Vi ew Upl oaded File
3.3.7 — Faculty patrticipation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 3 0
nar s/ Wor kshops
Present ed 11 31 0
papers
Resour ce 0 6 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Jagruk Matdat a NSS 2 150
Di was
W ndow Pensi on NSS 2 150
Schene of Covt.
Beti bachao beti NSS 2 150
oadhao
Legal awareness NSS with New Era 2 150
pr ogr am school
Mock drill NSS, NCC with 2 100
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxkY3BOZVVYREZXdTBCeGlWWHJVVEE9PSIsInZhbHVlIjoiN2FySFNZRW81eUdENjg1VXQrZDUxc0NWWnZidG1VTFRDUFJGeXZnMGV0RjRHRnpza25oZTRWY0lmVE9EYmdTUXZqSTc2eUNSbmg1SjB2SGFhV1lYQ2ZlWnVQdnJEYmhmQlUxZ1BvOEhDWFJ4NDc3cjhHWjlRbXRxOVdaMGI5dkQiLCJtYWMiOiI2NWE2MTk4NDExOTljYjkxMDAwZTA3MDEwNmQ2ZGZiOWFmM2U1MjIzOGE0NWZiNTFhYWY3MGU5YjAxY2U5NjYzIiwidGFnIjoiIn0=

Mel a

I ndi an Red Cross
Soci ety, Del hi and
MMG Hospital,
Chazi abad

training for NDRF t eam
pr epar edness for
nat ural disaster
Digital India NSS and NCC 2 100
Awar eness
Bl ood Donati on College with 10 350

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue NSS Beti bachao 2 150
beti padhao
Al DS NSS Awar eness 2 50
Awar eness t hrough Nukkad
Nat ak
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

0

ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

ni |

ni |

ni |

Nill

Nill

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
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students/teachers
participated under MoUs

ni | Nill

ni | 0

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
6650000 4132516
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Software Ful ly 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 66240 6669949 2132 701642 68372 7371591
Books
110 16909 60 21912 170 38821
Ref erence
Books
e- Books 0 0 107 904229 107 904229
Journal s 92 134680 0 0 92 134680
e- 5 162097 0 0 5 162097
Jour nal s
Di gital 66350 6686858 2192 723554 68542 7410412
Dat abase
CD & 340 0 0 0 340 0
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Vi deo
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 2344 100128 773 44250 3117 144378
(hard &
soft)
O hers(s 1 23000 1 13570 2 36570
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 172 4 3 1 1 2 14 20 0
g
Added 37 0 1 0 0 0 0 0 47
Tot al 209 4 4 1 1 2 14 20 47

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1870175 0 1000000 3161051

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Bui | ding repairing and nai ntenance related work is | ooked after by a person
specifically appointed for the purpose, under SFS schene. Estate conmittee is
aut hori sed to supervise the upkeep and addition of required acadeni c and
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support facilities.
to their

appar at us,
appr oval

| abor at orvy,
addition to be nade.
recurring and non-recurring grant of CPE. The departnents maintain a stock
t he equi pnment and apparatus is recorded.
Every year the stock registers are cross checked by a commttee consisting of
The departnent-wi se [ist of equipnment and

register in which the record of all

ot her departnent faculty nenbers.
to be discarded,
fromthe Principal

The commttee invites denmands from all
library and sports related requirenent,

departnents rel ated

its upkeep and

Some of the equi pnent are purchased and mai ntai ned through

is also prepared by each departnment.
t he obsol ete and worn-out equi pnent are discarded

t hrough a wel | -defined procedure.

After seeking

https://vmlgcollege.edu.in/wp-content/uploads/2023/08/Policies-and-Procedure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concessi on 54 363950
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Schol arshi p by 15 93500
Mahi ndra and
Mahi ndra Conpany
Pvt. Ltd.,
Scol arship by Tata
Institute of Soci al
Sci ence, Minbai
b) I nt ernati onal Nil I Nil I Nil I
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

and Meditation

enhancement scheme enrolled
Soft Skills: Art 22/ 10/ 2017 49 Depart nment of
and Aesthetic Teacher Education
Wor kshop for with resource
devel opi ng person from
creativity and Fevi cryl Conpany
i nnovati on
Engl i sh Speaki ng 11/ 08/ 2017 49 Depart nent of
Skill orientation Teacher Education
pr ogr anme
Survey skill - 20/ 11/ 2017 7 Tata Institute of
Training for Soci al Sci ence and
conducti ng Survey VM.G Col | ege
on Human
trafficking
Wor kshop on 10/ 12/ 2017 1200 Proctorial Board
Def ence skills
Wor kshop on Yoga 09/ 09/ 2017 60 Hostel Committee
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fl ower Arrangenent

Wor kshop on How 16/ 03/ 2018 110 Depart nment of
to preparing Resune Teacher Education
Trai ni ng on use 06/ 10/ 2017 160 Department of BA
of sol ar cooker Hone Sci ence
4 days wor kshop 07/ 11/ 2017 125 Depart ment of BA
on “Enbroi dery Hone Sci ence and
t hrough Automatic B.Sc. H. Sc.in
Sewi ng Machi ne” col l aboration with
Si nger Sewi ng
machi ne
Skill Devel opnent 12/ 02/ 2018 185 Depart nent of
and Honme Sci ence
Ent r epr eneur shi p
trai ni ng workshop
on Chocol ate naki ng
Wr kshop on 09/ 02/ 2018 165 Depart nment of

Hone Sci ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Wor kshop 0 100 0 0
on
“Medi tation”
2017 Wor kshop 150 150 0 35
on “
Personal ity
Enhancenent
and Enpl oyab
ility
Schene”
2017 Sem nar on 65 65 43 14
“Hi gh Payi ng
Job Qpportun
ities after
B.Ed. in
Educat i on
Sector”
2017 220 220 0 51
Counsel I'i ng
Sessi on on
“How to
prepare for
an
I nterview
2017 200 200 0 0
Counsel I'i ng
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sessi on on
“Cvil
Servi ces”

2018

Free
coaching for
preparing
UGC- NET exam

43

43

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
76 67 12
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Max Heal t h 7 3 Conpani es, 131 49
Care Col | eges,
School s,
Hospital s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 31 B. Com Conmer ce VMG, M Com
RCCV, MVH,
SD Col | ege,
Ghazi abhd,
JM, New
Del hi
2018 2 B. Com Conmer ce I GNOU, New VBA
Del hi ;
Jai puri a
I nst, Noida
2018 1 B. Com Commer ce Jnat a VA
Col | ege, (Economi cs)
Mur adnagar
2018 2 B. Com Commer ce Mewar LLB
I nst,
Ghazi abad
2018 1 B. Com Conmrer ce | PEM D. El . Ed.
Ghazi abad
2018 3 B. Com Conmrer ce | GNOU, New B. Ed.
Del hi; RCCV
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Col | ege,
Ghazi abad

2018 14

BCA Comput er
Application

| PEM MCA
Col | ege,
AKG@ T Col |,
| NMANTEC
Col I, RCCV
Coll, Hi-
Tech Col |,
I M5 Col | ege,
CGhazi abad
| GNOU, New
Del hi

2018 9

BCA Conmput er
Appl i cation

Sunder deep VBA
| nst,
Subharti
Uni v,
Meerut, | NS
Col | ege,
Ghazi abad

2018 2

BCA Conmput er
Application

MVH MA Mat hs
Col | ege,
CGhazi abad

2018 13

B. Sc. H. Sc Home
Sci ence

VMG M Sc.

Col | ege, CCS |H. Sc. (F&N),
Uni v, Meerut

M Sc. H. Sc.
(Textile)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 7
Civil Services 1
Any O her 53

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Group Song Conpetition

Inter-collegiate

Prize Distribution and
Cul tural Progranme on 6th

15
in Matrashakti Sammel an, (District Level)
CGhazi abad (15 Dec, 2017)
Rol e nodel Catwal k Inter-collegiate 10
Conpetition in (District Level)
Mat r ashakti Sammrel an,
Chazi abad (16 Dec, 2017)
Organi zation of Various Col | ege 83
Conpetitions on Founders’
day- 5 January, 2018
Cel ebration of Annual Col | ege 63
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February, 2018

Annual
February,

Sports Day on 17
2018

Col | ege 250

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Ni Il Ni Il Nill Ni |l Ni |
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Proctorial board in college is headed by the Chief Proctor and consists of
faculty nmenbers from various departnments to ensure proper conduct and
discipline in the canpus. Any student could approach them for any kind of
hel p/ assi stance. The Proctorial Board selects prefects who maintain an
at nosphere of friendly cooperation and peace. Its main responsibilities during
the sessions were to maintain discipline in the coll ege canpus and ensures that
the rules and reputations were fully understood and fol |l owed. General nora
conduct of all students was nonitored by the proctorial board. Prefects are
deputed at various places to ensure that the students do not indulge in unruly
behavi our, cause indiscipline, harass thesis failure students. Power Angels
were al so selected. In case of any such case, the conplaint was reported to the
chi ef proctor and teacher nenbers of the board. During college functions and
other universities, the prefects were del egated special duties to maintain
overal |l discipline and al so work as volunteers. The prefects are usually
denocratically elected by the students and the proctorial menbers. They are
allotted special badges for identity and al so wear a red dupatta (instead of
white as other students) as a part of their uniformin college. Their
participation is there in every acadeni cs/adnmi nistrative/cultural function in
college. This role inculcates in them|eadership quality and alongwith its
working with nutual cooperation, peace and harnmony. At the end of the year,
based on performance “Best Prefect” Award is also given away on the Annua
Prize Distribution Day. The Proctorial Board celebrated their get together in
the nonth of February, 2018 and showcased their cultural pursuit and enjoyed
t oget her.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

1500

5.4.4 — Meetings/activities organized by Alumni Association :
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Alumi participated in Survey programre from 20-11-2017 to 28-11-2017 organi zed
by Tata Social Science Institute, Minbai “Preparation for NET Exam nation”-
Programme was conducted in the college by Departnment of Education from
11-6- 2018 to 20-6-2018,2018. A d students of the college (Al umi) contributed
towards the college by providing their services by giving coaching for NET to
post gr aduat e students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The admi nistrative function in the institution are carried out in decentralized
and participative nanner. Though the Principal is admnistrative head, certain
responsibilities are delegated as follows: 1. The Departnental Heads are given
denocratic freedomto take academi c and co-curricular activities rel ated
decisions at the departnmental levels. In consultation with the faculty nenbers,
t he departnental heads prepare annual acadenic cal endar which reflects both
curricular as well as co-curricular activities to be organized during the
session. Thus, the acadenm c heads and faculty nenbers can deci de about
departnental activities as per the nature and need of their courses.
Depart nental heads form various curricular and co-curricular activity rel ated
committees at departnental level as Tine table In charge, Oientation Progranme
In charge, Lab In charges, Departnental Library In charge, Adnmi ssion |In charge,
Cultural Programe In charge, Academic activities In charge (CGuest |ecture,
sem nar and group discussion etc.). These in charges are given denocratic
freedomto take decisions at their own level. This not only saves tine but also
makes functioning of the department efficient. Here the departnental head acts
as a coordinator. 2. At college level, different curricular and co-curricul ar
activity related Commttees are fornmed in Staff Council Meeting in beginning of
the session. The faculty nenbers are given freedomto choose a committee
according to their taste and interest. The conmmttee in charges are given
freedomto formtheir own conmttee by including faculty menbers fromdifferent
departnents with whomthey feel convenient to work. The in charges of few
comm ttees al so include student representatives in their conmttees. Thus,
students are also given an opportunity to participate in decision making in few
committees. The conmittees are given denocratic freedomto prepare their own
academ c calendar in comrmittee neetings. The university calendar is also taken
into consideration while preparing academ ¢ cal endars. The academni ¢ cal endar in
charge of the college co-ordinates between the different units of the college

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students Adm ssions in BA, MA, B.Com M Com
B.Sc. MSc H Sc. courses are done
t hrough online registration at the
university portal. Qur University
prepares the merit list and sends it to
our college according to the preference
of the students and availability of
nunber of seats sanctioned for our
coll ege. Rel ated admi ssion conmittee




checks original docunments of candi dates
and hel ps themin choosing the subjects
of their choice according to their
merit and availability of seats in
various departnents. Adm ssion in B.Ed.
Course is done through UP B.Ed. JEE and
students are allotted through online
counsel ling. Adm ssion in MEd. Course
is done through University based
entrance test and students are allotted
t hrough online counselling.

Curri cul um Devel opnent

Though the col |l ege receives syl |l abus
prepared by the respective Board of
St udi es, hence the coll ege does not
have much freedomin the quality
i nprovenent. But the curriculumis
enriched by filling curriculum gaps.
The teachers organi ze qui zzes, guest
| ectures, class sem nars on the topics
which they feel are inportant in their
curriculumand are not included in
uni versity syllabus. Besides this,
various conpetitions on burning issues
and contenporary topics are organi zed
to nake students well versed into
general awareness. The feedback
commttee of the coll ege seeks feedback
on curriculumfrom PG students of the
coll ege. The feedback received fromthe
students is circulated to all Heads of
the departnments. Head of the departnent
t ake necessary actions to enrich the
curricul um gaps.

Teachi ng and Learni ng

Academ c cal endar by each depart nent
is prepared which is then conpiled and
co-ordinated by acadenic cal endar in
charge. It contains all information
related to various curricular and co-
curricular activities to be organized
by various departnents as well as by
the activity conmttees during the
forthcom ng session. This acadenic
calendar is circulated in the classroom
and al so di spl ayed on the notice board
t hr oughout the session. PGs, PSGCs and
COs are witten for every progranme.
The unitization of syllabus is done
which reflects teaching nethod to be
adopted, teaching aids to be used and
nunber of |ectures and node of
eval uation for each unit and subunit.
Along with lecture nethod, group
di scussi on, brainstormnm ng, sem nar,
qui z, co-operative |learning, team
teachi ng, denonstration, collaborative

| earni ng, wor kshops, excursion and
field trips, panel discussion, wallzine




etc. are used for naking teaching
student-centric. |ICT Enabl ed teaching
usi ng Language | ab, Centralized
Comput er Lab, screening docunmentary,
LCD Projector, Visualizer, Interactive
panel and Smart Boards is al so done.
Handouts to the students are given. For
enhanci ng the teacher quality, teachers
participate in orientation course,
refresher courses conducted by HRDCs.
Teachers al so participate in workshops,
sem nars and conferences on burning
i ssues and topics at national and
international |evel. To enhance the
quality of teaching, every teacher has

to fill self-appraisal report which is
cross validated by the HOD and
Principal. Interaction with academ c

peers of our own university as well as
ot her university al so hel ps keeping
pace with the recent devel opnent.
Inviting renowned resource persons to
deliver guest lectures is a regular
feature in nost of the departnents.
Feedback on quality of teaching
| earning fromstudents is collected
through a well-structured tool

Exam nati on and Eval uati on

I n begi nning of the session, class
orientation programis organi zed for
two days, in this programme each
teacher informs about the manner in
which their curricular and co-
curricular activities will be
eval uated. The unitization is discussed
and net hod of evaluating for each unit
is informed to the students. Efforts
are made to conduct formative as well
as summative eval uation. Continuous and
compr ehensi ve eval uation is ensured
t hrough mandat ory assi gnnents, semni nar
presentations, dissertation/project
wor k, quizzes etc. Class tests are
conducted fromtinme to tinme and
feedback is provided for further
i mprovenent. For internal assessnent,
it is the best practice of few
departnents that students are given two
chances for appearing in interna
exam nation. Qut of these two attenpts,
best marks of the students are
considered as final marks. This
practice ensures that if a student is
unabl e to appear in interna
exam nation on a particular date due to
heal th or other related issue, she is
not a sufferer.

Research and Devel oprent

The institution has 09 departnents




recogni zed as Research centres and 15
faculty nmenbers as university approved
supervisors. Faculty menbers have
contributed significantly by publishing
research papers in reputed journals.
The canpus of the college is internet
friendly with W-fi in all the
departnents. A research centre is
est abl i shed. The col | ege has research
conmi ttee which takes care of research
and devel oprment related activities. In
order to create an environment of
research and to notivate the teachers,
the quality research work is discussed
before the teaching staff. The
departnents al so have a practi cum of
organi zi ng synopsi s presentation and
Pre-Ph. D. subm ssion sem nars in which
t he researcher has the benefit of
expert opinion fromfaculty menbers.
Al nost all teachers possess Ph. D
degree and are well versed with
resear ch net hodol ogy.

Li brary, I CT and Physi cal

Infrastructure /

| nst runent ati on

The library has an advisory comm ttee
conprising of all heads of the
departnent. Main responsibility of this
conmittee is to advise library
expansi on, purchase of new books, to
make |ibrary confortable for |earning
On orientation day (first day of the
college) , a detailed information about
how to access and use library are
shared by Librarian. During this year
library is enriched with newy
purchased text books, research
journals, e-journals, e-books and
reference books and digital database.
The library is updated with SOUL
software. Al departnents are on bar
code. College has a conputer centre
which is open for all students and
staf f nmenbers during college hours from
9amto 4 pm Technical assistant is
avai l abl e for students and teachers.
Most of the classroons and one sem nar
room have the facility of projectors
(24). Twelve visualizers as ICT
teaching aids are also available in
cl assroons. 5 classroons are equi pped
with Smart boards. In 3 classes, 3 E-
podi uns are installed. The institution
keeps pace with the advancenent and
technol ogy upgradation towards its
gadgets and accessories. ? College has
a beautiful building, divided into
di fferent bl ocks, an open-air
audi torium rmultipurpose hall, CGuest
room comon room warden’ s residence




and office, hostel, nedical room
generator with 24 hrs. back up, cycle
stand, sports ground, beautiful |awn.
Physi cal infrastructure has been
updated by installing CCTV caneras,
sound system and rai nwat er harvesti ng.
Laboratori es have been updated with new
tests and material required for
practical work. A conpetent house-
keepi ng agency has been hired by the
college to keep the vicinity
hygi enically clean. The coll ege has a
gardener who keeps the |awns green
lively and beautiful.

Human Resour ce Managenent

In order to keep the quality of hunman
resource high, annual assessnents are
Hone on the basis of conprehensive self-
apprai sal report filled up in detail by
each teachi ng and non-teaching staff
these forns are duly verified and
remark by the respective departnental
heads and Principal. Faculty
assessnents are al so made based on the
f eedback provided by the students in
“Students’ Col |l ege Eval uation
Proforma”. This feedback is used to
identify the areas of inprovenent in
the required areas of functioning. The
departnent s/indi vidual s/ committees are
i nformed by Principal about the areas
of inprovenent. The col |l ege provides
staff with the facility of their
prof essi onal devel opment fromtine to
time as and when required in the form
of orientation, refresher and ot her
faculty devel opnent prograns. The
col l ege has research comittee which
provi des faculty nmenbers with research
conduction facilities and encourages
themto pursue research work. To
notivate the faculty, their research
work is given recognition by publishing
their research acconplishnents in
col | ege nmgazi nes.

Industry Interaction / Collaboration

Gui dance, Counselling and Pl acenent
Cell plans and acts for frequent and
nmutual |y beneficial interactions with

i ndustries and fine tuning of curricula
in consultation with the industry,
visits to various Industries,
conducting Soft Skill Devel opnent
Capacity Buil ding programes for the
students to enhance their enployability
skills, arranging industrial visits and
training for students, enabling the
students to secure project internship,
organi zi ng senmi nars, technical




exhi bitions, cyber lectures and speci al
| ectures by guests.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP system was purchased for
adm ni strati on and nmanagenent, fee and

accounts, students adm ssion and
exan nati on.
Admi ni stration Al details of college staff

(Teaching as well as Non-teaching) is

to be typed in M5 Excel sheets for data
entry in ERP (staff dash board)
Fi nance and Accounts Not in use.
St udent Admi ssi on and Support ERP server and ERP control room were

made ready. Tenplates of first year
cl asses of college fromall the
departnents in M5 Excel for input in
student nmanagenent nodul e (Data dash
board) is in the process.

Exam nati on

Not in use.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 nil ni | nil 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 Trai ni ng Nill Nill Nill 46
Pr ogr amme 17/ 08/ 2017
on “ How

to use Vis
ual i zer”
2017 Wor kshop Nill Nill 70
on “How to 05/ 10/ 2017 |07/ 10/ 2017
use 3 D
Printer”
2017 Wor kshop Nill Nill Ni |l 47
on “How to 03/ 11/ 2017
use e-
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t eachi ng
Al ds”

2018 Wor kshop
on
“Expl oring
e-journals
and e-

books”

Nill
19/ 01/ 2018

Nill NiTl

48

2017 Nill

Wor kshop
on ERP 29/ 09/ 2017

Nill Nl

View File View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nducti on
Pr ogr amre
organi zed by
Guru Angad dev
Teachi ng and
Lear ni ng
Centre, SGIB
Khal sa Col | ege
Del h

Facul ty 1

16/ 12/ 2017

13/ 01/ 2018

28

Devel opnent
Pr ogr amme
organi zed by
AM TY
Uni versity,
NO DA

Facul ty 2

21/ 05/ 2018

28/ 05/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

29

49

17

27

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Enpl oyee Wl fare Fund,
Teacher Associ ation
recogni sed by Managenent,
Health care facilities by
Medi cal Committ ee,
Pensi on/ NPS, GPF Facility
Wt hdrawal facility from
Provi dent Fund, Group
I nsurance Schene, Loan
from GPF

Enpl oyee Wl fare Fund,
Health care facilities by
Medi cal Conmmittee,
Pensi on/ NPS, GPF Facility
Wthdrawal facility from
Provi dent Fund, G oup
I nsurance Schene, Loan
from GPF

Poor Fund Committee
whi ch distributes
uni forms to poor and
needy students, Fee
concessi on for poor
students, Fee instal ment
as per need of the
students, Sports
facilities, NCC NSS
activities, SC ST
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Conmittee, Anti ragging
Cell, Medical Commttee
for healthcare
facilities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution gets internal and external financial audits conducted
regul arly. The Senior Account Auditor, Sthaniya N dhi Lekha Pariksha Vi bhag,
Uttar Pradesh, Meerut Mandal, Meerut conducted audit of the college finances
for 2017-18. This audit report shows satisfactory naintenance of accounts and

no bal ance of itemwas reported in Swachch Apatti Patravali .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 nil
ViewFile

6.4.3 — Total corpus fund generated

98283. 62

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution as such has not formed any Parent teacher Association but the
M Sc. Departnent of honme science, Commerce and Conputer Science conducted PTM
to devel op relationship between Faculty nmenbers and parents. Feedback regarding
acadeni c perfornmance of students was shared. Feedback was also elicited from
Parents for the college facilities of the Coll ege.

6.5.3 — Development programmes for support staff (at least three)

The institution has the culture of supporting its support staff financially
(fee concession to their wards if required) and acadenically (Teachers |end
study material to the wards of support staff).

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Increasing CCTV coverage in the canpus for the safety and security of the
students. ¢ Updation of different Labs. ¢ Installation of Solar Power and
rai nwater harvesting system <« Installation of bio-waste managenent plant -
Installation of sanitary vendi ng nachine and incinerator. ¢« Gymmasi um
facilities were increased. ¢ Basket ball court was furnished.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No
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¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

VWor kshop
on “How to
use 3 D
Printer”

05/ 10/ 2017

05/ 10/ 2017

07/ 10/ 2017

70

2017

Wor kshop
on “How to
use e-
teachi ng
Ai ds”

03/ 11/ 2017

03/ 11/ 2017

Nill

47

2017

Di scussi on
on “Quality
| ssues” By
Co- or di nat or

01/ 12/ 2017

01/ 12/ 2017

Nill

40

2018

VWor kshop
on
‘Exploring e-
journal s and

e- books”

19/ 01/ 2018

Nill

Nill

48

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Three days
wor kshop on
“Sel f Defence”
for girls
students

28/ 11/ 2017

30/ 11/ 2017

1200

0

Sel ecti on of
Grls as Power
Angel s

17/ 11/ 2017

17/ 11/ 2017

150

Depar t ment al
Sem nar on
“Di fferent
di nensi ons of
Wonen
Enpower nent ”

08/ 03/ 2018

08/ 03/ 2018

42

Lecture
series on
“Bal ance Di et
for Grls”

15/ 12/ 2017

20/ 12/ 2017

1000
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Orientation
Prog on “?7??
??7? 277?77

P?7?7??7?7? ?

?7?7?7?

21/ 12/ 2017

21/ 12/ 2017

50

27?7 ?7?

292 2272727277

2?77?7777

22/ 02/ 2018

22/ 02/ 2018

112

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Col |l ege has Rai nwater Harvesting System for rainwater conservation. ¢ Sol ar
CGeyser * Bio gas Plant ¢ Sol ar cooker ¢ Sol ar Panel
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill No 0
devel opnent for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 11 11 24/ 11/ 2 1 ???°?7?7 182
017 ??27?27?7?7??7? |Political
??7?7? awar eness
Nill Nill Ni Tl 01/12/2 1 Nukkad To 11
017 Natak in | address
the city Heal t h
on Al DS i ssue
Awar eness
Day
Nill Nill Nill 01/12/2 1 To 40
017 Awar eness | address
Rally for Heal t h
D abetes i ssue




Nil I Ni Il Nil I 16/ 12/ 2 1 120
017 Awar eness | Econoni ¢
Program |awar eness
for in
Cashl ess | Society
transacti
on
Nl Ni Il Nl 22112/ 2 1 To 65
017 Awar eness | address
for Sanit Heal t h
ation and i ssue
sel f
service
for Local
area san
tation
Nil I Ni Il Nil I 03/01/2 1 Bl ood To 200
018 donation |increase
awar eness |nunber of
rally by | unit in
NCC, bl ood
Rangers | donation
and NSS |[in Bl ood
donati on
Mel a
Nill Nl Nill 05/ 01/ 2 1 Bl ood Col | ect 146
018 donati on i on of
Mel a Bl ood
units to
donate to
Red Cross
Soci ety
and
MM G
Hospi t al ,
CGhazi abad
Nl Nl Nl 05/ 01/ 2 1 preetib To 3500
018 hoj serve
needy
Nl Ni Il Nl 05/ 01/ 2 1 Exhi bi t Swat ch 25
018 i on Bhar at
Nill Nl Nill 28/ 01/ 2 7 7 days 102
018 NSS Canp |[Educati on
awar eness
in Slum
ar ea
children
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Di sci pline 22/ 07/ 2017 Ful | co-operation of
all students in
mai nt ai ni ng educati onal
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envi ronment of the
coll ege to be peacefu
and disciplined is
expected. Students are
not supposed to wal k
t hrough the corridors and
pass across the cl asses
during the tine of
ongoi ng cl asses. They are
supposed to sit and study
inlibrary in free
peri ods. Students are
supposed to keep the | awn
cl ean Do not bring
pol yt hene bag in coll ege
canpus. Cooperate
prefects in naintaining
di scipline. Students are
supposed to take care of
t hei r bel ongi ngs.
Students are not supposed
to wear expansive
jewel lery in the canmpus.
They are not supposed to
bring nobile phones in
t he col |l ege canpus.

Anti raggi ng

22/ 07/ 2017

Raggi ng i s prohibited
in college canpus.

Pronmotion of equity and
non di scrimnation

22/ 07/ 2017

e Al students will
come in the college in
college uniformin
prescribed uniform < In
case students are not in
prescribed uniform they
will not to be allowed to
sit in the classroom
They may al so be puni shed
for the sane.

Modest Behavi our

22/ 07/ 2017

Students are not
supposed to snoke, drink
and not have non-
vegetarian food in
col | ege canpus.

Proctorial Board

22/ 07/ 2017

It is the
responsibility of
proctorial board

al ongwi th sel ected
prefects to maintain
discipline in the
coll ege. «Students are
supposed to follow the
instructions of the
prefects. Students wil|l
carry their |-Card daily.

Regul arity and
Punctual ity

22/ 07/ 2017

e It is conpulsory for
students to cone




regularly for their
classes. « If a student
is unable to represent in
the class, she will give
a witten application to
t he concerned cl ass
teacher. « |If a student
remai ns absent
continuously in the class
for ten days wi thout
i nformati on, her nane may
be deleted fromthe
class. Students are
supposed to have at | east
75 attendance to appear
in the external
exam nation (University
exam in each paper.

Li brary Rul es

22/ 07/ 2017

*Only the student who
apply and seek nenbership
of library will be
eligible to take
facilities of library.
eStudents will be issued
Reader tickets for one
year by the library only
upon presenting their |-
cards. eStudents will be
i ssued only prescribed
nunber of books on each
reader ticket. eIf
reader’s ticket gets |oss
, the student will inform
to the library w thout
any del ay. ¢Reader’s
ticket will be re-issued
upon paynent of Rs. 2 per
ticket. ¢The return of
book issued on | ost
reader’s ticket will be
the sole responsibility
of student. <Student wll
keep the library books
intact. If a book is
| ost, the student will
pay the doubl e cost of
the book. Students will
be fined if she keeps the
book nore than the
prescribed tine.

Facilities and
Anmenities for Students

22/ 07/ 2017

e Departnent al
libraries  Facility of
Study room book bank
facility for poor and
needy students ¢ Cyber
café and Xerox-facility
in library « Combn room




facility equi pped with
gym apparatus, T.V. ,
newspaper and nagazi nes e
Medi cal room e Canteen o
Gymasi um ¢ Hostel ¢ Four
Generators ¢ Water cool er
wi th Aquaguard -

Mul ti purpose Hall ¢ Open
Audi toriume Cycle Stand:
Driving |license and
hel met are conpul sory for
scooters. Students are
supposed to | ock the
cycles and scooters and
to keep them at proper
pl ace at cycl e stand.
Each cycle or scooter is
to be registered before
entry in the cycle stand.
For whol e session, cycle
stand fee is Rs. 100/ -
and Rs. 200/- for cycle
and scooter respectively.

Cul tura

Activities

22/ 07/ 2017

The col | ege has
eCultural commttee which
organi zes cultural events

i ke Annual day and
Tal ent show,
Shradhdhanj ali on
Founders Day. <Prize
Distribution comm ttee
prepares the list of
meritorious students and
arranges nedal s and
trophies in different
fields. Prize
distribution day is
cel ebrated on every 6th

feb in the college. -
PPVVVVVIVD DPPVPV?????7?

col l egiate and university
| evel cultura
conpetitions.  Debate
Conmi tt ee organi zes
sem nars, debates,
synposi um on col | ege,
uni versity and state
| evel .

Sexual

Har assnent

22/ 07/ 2017

e Sexual Harassnent cel
ensures dignity of wonen
in the college canpus. -

The college follows a

zero tol erance policy

t owar ds sexua
harassnent. ¢Students as
wel |l as staff may bring




conplaints pertaining to
sexual harassnent to the
notice of the Incharge.
*Applications pertaining
to sexual harassnment will

be addressed in

accordance with the
provi sions of the

O di nances.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Nat i onal
Nutrition Wek

01/ 09/ 2017

07/ 09/ 2017

92

Teacher s Day
Cel ebration by
Dept. O Education

05/ 09/ 2017

Ni |

100

Post er and Sl ogan
conmpetition on “
ozone Day”

16/ 09/ 2017

Ni |

120

Session on “????7?

07/ 09/ 2017

Ni |

120

National WIldlife
Week

02/ 10/ 2017

08/ 10/ 2017

142

Rangers Canp
(Praveen, N pun and
Basi ¢ CGui de Captain

Cour se)

14/ 12/ 2017

19/ 12/ 2017

65

Mehndi
Conpetition
or gani zed by
Depart ment of

Educat i on

22/ 10/ 2017

Ni |

12

NSS Canp

28/ 01/ 2018

03/ 02/ 2018

120

I nternational Day
of Yoga Cel ebration
by NCC

21/ 06/ 2018

Ni |

160

NCC Day
cel ebration
(Patritiotic songs,
poens and Rally)

28/ 11/ 2017

Ni |

160

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater harvesting Systemin the campus 2. Sol ar
rooftop to neet 25 of

Power plant w th 300KWP
Institute's electricity requirenments. 3. No Plastic-no

snoki ng zone 4. Sanitary vendi ng Machi ne and Incinerator 5. Biogas Pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. i. Title of the practice:
Founders’ Day of the Institution ii.

The cont ext that

Organi zi ng Bl ood Donation Mela to mark the
required the initiation
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of the practice: In an effort to inculcate value of responsibility towards
soci ety, bringing everyone together to donate bl ood and assist fellow beings in
anot her capacity initiated the cause. To nake society and students aware
towards the need of Blood donation and to help society to conmbat the scarcity
of blood units in the tinme of need, a Blood Donation Mela is organi zed. The
termMelais given to the event so that students and people fromthe society
have a sense of celebration while donating blood. iii. Cbjectives of the
practice: ¢ To instill spiritual culture anong students and sensitize them
towards the noble selfless act of blood donation. ¢« To cultivate a sense of
gratitude in students and staff to pay Honage to Founders of the institution. e
Co-ordinating a Bl ood Donation drive in college and sinultaneously exhibiting
their talents in curricular and co-curricular activities. ¢« Develop a W
feeling anong all by getting together, eating together Preetibhoj and
devel opi ng a nore concerned society. iv. The Practice: In the norning, a hawan
is organized, distribution of Prasad to students, teaching and non-teaching
staff is done. Menbers from Founding famly are invited. Students, college
staff and nenbers fromfounding fanm |y pay homage to the Founders. Students
sing devotional songs. Curricular and co-curricular conpetitions |ike slogan
witing, poemwiting, essay witing, story witing on blood donation extenpore
speech, rangoli conpetition, nehndi conpetition, best out of waste, Kalash
decoration etc. are organized. Prizes are given to the winners. Students
display stall (Exhibition) on various inportant and contenporary thenes |ike
Swachchh Bharat, Beti Bachao Beti Padhao, Denopnetization, Digital India etc.
Students, NCC cadets, NSS and Rangers volunteers and prefects serve food in
Preetibhoj in Indian style to around 7000 persons including guests and persons
fromthe locality. The above nentioned activities give the event a kind of
sense of celebration for students and guests. They becone enthusiastic to
donate bl ood units in blood donation hall of the college. Team of Doctors from
Red Cross Society of India and MM G hospital are invited to collect Bl ood
units fromthe blood donors who are invited by the coll ege. The bl ood donors
are given refreshnent, gifts and photograph. They are al so honored on Annua
Function and Prize distribution Day. This year the college donated 169 bl ood
units to Red Cross Society of India and MM G hospital. v. Cbstacles faced if
any and strategies adopted to overcone them < Lack of supporting staff:
Support staff plays an inportant role in organizing comunity services. The
institution |acks supporting staff Iike clerks, typists, |IT personnel, peons
etc. To overcone the dearth of supporting staff, related extra work is assigned
to teachers and students. ¢« Mst of the girls are not nedically fit /anaemc to
donate blood. Class to class canvassing regarding how to be nedically fit to
donate bl ood is done. Doctor give suggestions for students how they can
i ncrease the level of haenoglobin. She al so gives a convincing and notivationa
| ecture for blood donation. ¢ M sconceptions in society regarding bl ood
donation. A persuasive rally door to door is organized by the NCC, NSS
vol unt eers, Rangers and ot her students to renew the m sconception regarding
bl ood donation. vi. Inpact of the practice ¢ The students |earn |Indian val ues
and a sense of gratitude is devel oped anong them They devel op a sense of
bel ongi ngness towards the college and society. ¢ Talents in different
curricular and co-curricular areas are showcased by the students, which
notivates themto be nore creative. They devel op a sense of satisfaction when
their talents are recognized and rewarded. It instills in thema sense of self-
confidence and inproves their personality. Al so they have a practi cal
experience of working and organi zing an event on massive scale. They have an
opportunity to work in team which devel ops teamspirit in them < It also
inculcates a feeling of service towards humanity in them They devel op bondi ng

with coll ege, teachers and founders. vii. Resources required « Team of doctors
and supporting staff o Student Volunteers ¢ Financial resources ¢« Mdia and
reporters o Canpaigning material 2. i. Title of the practice: Providing

Community Service Learning Environnent to Students ii. The context that




required the initiation of the practice: There is an urgent need to transform
students of Indian society into social workers fighting against the evils of
soci ety as envisioned by Mahat ma Gandhi. He al ways said “Be the change you want
to see in the Wrld’. He intricately linked social service with the idea of
charity work. In recent tines the social work which was originally started to
conbat problem of the haves versus have nots has becone one nore directed at
soci al enpowernent. iii. Objectives of the practice ¢ To offer students the
opportunity to work and nake a difference with a | ocal comrunity group. ¢ To
cultivate a sense of service towards the society and becone socially
responsible citizen. « To provide students opportunities to gain val uable
experience, and to contribute and increase their awareness of the social life
of their comunity. ¢ To make them aware about the problens of |ocal society. e
To connect students with their surrounding society. iv. The Practice: ¢« NCC
Cadets, NSS volunteers, Rangers and Student Volunteers work selflessly for the
community through special canps, rallies, individual interactions, departnental
activities and projects etc. ¢« NCC conpany in the college is preparing Cadets
for service of the country for the last about 30 years. They participate in
activities |ike awareness towards Yoga, plantation of trees, sensitizing
soci ety about the environment. Inculcation of the spirit of patriotismin
common man through different activities Organization of various activities for
eradi cation of social evils, cashless econony, Voter awareness, Health
awar eness, Swatch Bharat Abhiyan, Rally for Traffic rules etc. They work as
vol unteer in Blood donation of the college and awareness rally for blood
donation. ¢ Two units of NSS are running in the college to provide community
service, literacy programe, rural extension progranmre and awar eness canps on
vol untary basis under the guidance of Programme O ficers. NSS units carry
outreach literacy programe “Each one teach one” where the volunteers take keen
initiative. The students are nmade aware about the rural ways of living. They
try to eradicate the difference between illiterate and literate people between
village and cities organize activities for environnment protection cel ebrate
Gandhi Janyanti and other inportant days participate in Swatchta abhiyan,
consumer protection related activities, blood donation awareness participate in
Preeti bhoj, Beti bachao beti padhao progranme, Voter awareness activities.
Col I ection of educational and social problenms through surveys in villages and
rain Baseras, nmmking villagers aware about their health and providing
counseling to them feeding stray animals and birds, naking aware people for
digital awareness etc. is also done by volunteers. ¢ Rangers students undertake
activities which inculcate in themthe spirit of national integrity, comunity
service, ethical sense and a sense of brotherhood. Rangers provide services in
Shram daan, Bl ood Donati on, Awareness of voter rally, participate in Swatchta
abhi yan, organi ze activities for environnment protection and plantation. ¢ B.Ed.
Students select two or nore illiterates/drop-outs/underachievers from weaker
sections of the society, frame objectives for each case and teach for a
specific period of time. They do plantation, adopt street dogs/stray dogs and
donation of sonme basic daily life things to children services in malin basti
v. Obstacles faced if any and strategies to overcome them ¢ Lack of Funds: The
community work needs funds for transportation, expenditure in desired
activities to be undertaken. There is a provision of limted fund in the
institutions which poses a serious obstacle in carrying out various activities.
Sonetines in urgent need for distribution of health related articles, literacy
related material, sanitation related articles and wi-fi facility is held during
the process of such works. Due to lack of funds, such articles cannot be
distributed to the villagers. « Problemof Security and Safety of girls: There
is no provision providing security to the girls students when we undertake such
community work in villages. This poses a serious threat to their security and
students and programme officers. Sonetinmes they are not able to undertake
desired activities which are very nuch required in that community. ¢ Lack of
supporting staff: Support staff plays an inportant role in organizing comunity




services. The institution |acks supporting staff |ike clerks, typists, IT
personnel , peons etc. ¢ Slow social change. vi. Inpact of the practice: -
Conmmuni ty progranmes undertaken by students deepens and strengthens their
bonding with the community. ¢ Comunity services give chance students to
devel op skills such as communicati on and organi zational skills, teamwork,
pl anni ng, probl em sol ving and task managenent. e<Local connections and
friendships are established. Opportunity to students to apply their academ c
learning to real life events. vii. Resources required: vii. Resources required
e Team of Doctors and supporting staff ¢ Social Wrkers and Leaders ¢ Student
Vol unteers « Financial resources ¢« Media and reporters ¢ Canpai gning Materi al

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision and nission of the Institution are: 1. To cater to various types of
t he educational needs of the fenale students at higher education level. 2. To
provi de femal e students with the opportunities for their all round personality
devel opment. 3. To provide professional training to make the fenal e students
self-reliant and independent. 4. To assist especially under privileged and
weaker section of female students. 5. Utimtely to provide the femal e students
of Chazi abad and surrounding areas with a centre of excellence in higher
studies. 6. To inculcate spiritual, noral and humanitarian val ues through the
central notto of the college anong the fenmale students the future nothers and
soci ety builders. The curricular and co-curricular activities of the college
are directed towards the holistic devel opnent of students and are appropriately
carried and nonitored by the teaching departnents and ot her bodi es such as
N.S.S., NCC, Ranger’s, Guidance and counseling cell, Student welfare board,
Proctorial board etc. The college fosters a vibrant environment conducive to
the all-round devel opnent of the students. It takes capacity building
initiatives to encourage every student to strive for the fulfillment of
potentials. In an effort to ensure active and equal participation of wonen, it
tries to inculcate social awareness and responsibilities anong the students so
that they can make a neani ngful contribution to the society and nation. The
Col | ege managenent plays an active role in keeping its commtnent, |eadership
rol e and invol venent. The Principal is the admnistrative head responsible for
managi ng the institution within canpus. Wth the support of college
adm ni stration, she ensures the involvenent of all stakeholders in the
ef fective transaction of teaching |earning process. ¢« Regular neetings are
called to review the inplenentation of managenent’s directions and plans. -
Several Faculty Devel opnent Programmes are conducted. ¢ Access to |earning
resources has been increased by ? Shifting of l[ibrary to newy constructed
bl ock with | arger area ? Phase-w se conputerization of library operations ?
Addition of new books and journals ? Internet connectivity (W-Fi) in the
canpus ¢ Equi pnents |ike OHP's, LCD s, conputers, smart boards, digital caneras
and handy cans have been acquired to enable the teachers to use nultinedia
| earni ng resources. ¢ Budgetary provisions are made for the study tours and
field visits. ¢ Funding support is provided for organizing the sem nars,
conferences, guest lecture etc. ¢ Participation of faculty in acadenm c events
at other colleges, universities and organi zations is pronoted. ¢ Ganting of
study leave is done to facilitate faculty inprovenent and to ensure that
teaching learning remai ns unaffected during the | eave period, a substitute
teacher is appointed as per UGC norns. ¢ Cenerating resources and nmaking
budget ary provisions ¢ Appointing new faculty nenbers as per the academ c work
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| oad as well as appointing new adninistrative staff o Starting new acadenic
programres as per the societal and gl obal denands ¢ Updating of the existing
academ c programres by encouragi ng new teaching | earning nmethods ¢ Encouragi ng
and pronoting Faculty Devel opnment Programmes ¢ CGenerating Conduci ve Environment
for teaching-learning « Aspiring towards quality co-curricul ar programre.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. To enrich Library 2. To conduct extension activity program under CPE grant of
UGC 3. To update Psychol ogy Laboratory 4. To conduct workshop on “Witing and
publ i shing a Research Paper” 5. To encourage teachers to upgrade thenselves 6. To
organi ze wor kshops on various hard and soft skills for students. 7. To facilitate
students with nore guest lectures in different departnments.
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