Best Practice 1: Examination Transparency & Continuous Assessment

Objectives
» To ensure fairness, transparency, and confidentiality in internal assessment.
o To strengthen outcome-based evaluation.
o To reduce student grievances related to evaluation.
 To promote continuous academic improvement through feedback.

Context
Higher education requires competency-based evaluation. Hence, College implemented a

transparent and evidence-based examination mechanism.

Mechanism
 Preparation of Internal examination based on scheme for external examination.
e Preparation of marking schemes _ :
« Evaluation of answer sheets by the subject teacher who prepares paper for reliability and
validity
» Student answer sheet viewing facility and individual feedback
o Digital and physical record keeping of question papers and marks
o Moderation and result analysis meetings

Evidence of Success ’
e Reduction in student complaints
o Increased student confidence in evaluation
» Strong documentary evidence for authorities

Outcome Indicators
 Student satisfaction on evaluation transparency
e No moderation in answer sheets
e Reduction in examination grievances
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Best Practice 2: Organization of Blood Donation Mela on Founders’ Day

Objectives:

Context:

To promote spiritual and humanitarian values among students through active partlclpatlon
in blood donation.

To inculcate gratitude and enable students and staff to pay homage to the founders of the
institution.

To integrate social service with curricular and co-curricular engagement.

To foster unity, social responsibility, and community bonding.

The institution organizes a Blood Donation Mela on Founders’ Day to promote awareness about
voluntary blood donation and address the recurring shortage of blood units during emergencies.
The event is designed in the spirit of a “Mela” to encourage enthusiastic participation from
students and the local community while reinforcing the values of service and collective
responsibility.

Practice/Implementation:

The program begins with a ceremonial Zawan and homage to the founders, followed by
the distribution of prasad.
Medical teams from the Red Cross Somety of India and M.M.G. Hospital collect blood

~ units. Donors are provided refreshmients and are formally recognized during the Annual

Function and Prize Distribution Ceremony.

‘Various competitions related to blood donation are conducted to enhance awareness and

creativity among students. ‘
A community Preetibhoj is organized and managed by students and volunteers, serving

approximately 5,000 attendees.

Outcomes:

Demonstrates 48 years of sustained commitment to social respon51b111ty and communlty
service.

Institutionalizes a culture of humanitarian values and voluntary service on campus.
Develops students’ leadership, teamwork, and event management skills through active
participation.

Strengthens alumni engagement and promotes lifelong commitment to blood donation
and social service.

Enhances the institution’s 1dent1ty and reputatlon as a socially responsxble and value-

\

driven organization.
Builds long-term collaborations with hospitals and recognized health organizations.
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